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I. BE—AEMNERIL & B RIERE—

il MMM A S 2T NE R 5 2o, 218, MmHH L K25 [H
BRHLNOTHDL, BEXEML, TIhOFRLENHL, LEI{EDb
No, ZOMYTHD, LLads, 2o [BFE] X, £Irb, Eofk
WZb 7268 N70h, [HE] LEb, BLRENL TV ZENIE, Z1H
R LT &) bIFTRERV, [ROBE] 2EEF)b0EH N 1E%
Ve T, MOAORFEGE WV LERPFEL TV b, EHEZLTLHNE
U, [ER]) v )RR % B BEHRA LT TH %,

WA, Db, 20K E W ERIE, WAWA L SIETE O & HY
S SNTED, [Tl (Industrialization) & [##&ft] (Organization)
DR, FoFoOMELE LT [V A 714 ] (Risk Society) &2 5D
2, mOMUTHL ELHICBbND, )b, KRBT, TREEF
BT 2 8%, FEHKICBET 2 RN ETH S (kL] 2L T,
BELZINI RS20, EREVI R, 505 b 00MILzEH

F—T7— K HRREE ORI & HAEAHEE, Sustainability, Triple Bottom Line,
SDGs, CSR#FEE
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LC&7, [T AL, TLO0MKME] LEWE2, 22, [&
AOMBAL), [T OMBAL], TAMOMEEAL], THAFOMEAL] PuF L
ENb, 612, TNHOMEBRRFEHD-OIZ, [HEHHEORE, 1TEIEEA
IEAHE] B, AT TEREME] 2525 2L FRETHoT, O F
D, SHETCOIOL) LlEe o THEML] oMk - 3, #FiFw, B
P A B O —FRE R [fale KEG L DM ) AR L S
ncwill, $bh, 202 L, 5 —EDBELRIME RIS, FIE
BEEBRELCELIEEERTLEEZOND, HEWIE VAT D]
R E Lz [Eo&E] #BEL [V AZHSE] E5oThwv, £
3, TEE, TERoMkL] Tdsd, 225 THEkL] & [THEok
Bl 2z Mol o [k 2PER L CBASNEZDD [UR] &
LT, WwT&7, k9 1c, THEo#REIL, aftzohoriz—>o0
HETH Y, HBETHLEELBEBHROBAEIOE L ZNEHR— T
LWVE—DOOHLEY R HIEETH S BGG - MBS EE R EH 2EH TS
oo WREVIHIFERICH - T, ZoOMOBIE, kL, T, M- E
i, akbraX, TEE, AR, s RO FICEKOT S
N, MESTONTE, LE-oTOHEETELRLS ). 2O L) BIRIC
BDAENCTBz00E, [RFEBE] (35 [REEE%] TR
ORA |, [RHEMEHN] 22 Tholze Ny 7 OFELHEN TERHT L%
5iE, DToOIZRS ) RHEHMOIBHIC & 2 TEILOKETH S [V A
JOEFELEVHEVE], LE) LD [V AT DEELGR] ZHifRE L7
[EOAFE LR ICHEENTWD THERML S N2 IEFT] 2515 4 18
END LR, BFEOTEA I ERHEEMOACH L LT
[NAREf L] (Reflexive Modernization) D% # F &5 %457\,

1) Ulrich Beck, Risikogesellschaft: Auf dem Weg in eine andere Moderne, Suhrkamp
Verlag, 1986. 7Vt - Ny 73 W - GHESEEHER [kt a—ir L vk
RADE—] FERFENNUS, 1998 4F, 324 H,

2) Cf, Beck, World Risk Society, Polity Press, 1999. pp. 79 —81. pp. 148 —151. X
7% ekttt a— L vwifi~od—], 13-14H, &,
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Ny 703, [ERALEEE] [TEFRFEmROFERE V) BIZE - T, Ham
BORNOMEOM 2T A Z EPERIND Pl THLShz
WEE] 25 [BEOMMBIL] ~OEBPEEORL o725 HIZBWT
&, Bigd <& TR 2228 M), 2LTERz/ITs (8] oY
WADEFEIN TN D, TNETREETL01E, BEHLHNANZR [HTH
HIGE] O TH A 9o [Fi7eeit] 1E, [BOLELGE] OALDS
IR OEFELGE] ZREFICANR, ZR50X7 MV ERERELL7zD
DEBLDLTHA)o SH, ELL->TWS [Fifi i hEM ] (Sustainability)
R [M)TNV K2 F4 ] (Triple Bottom Line #EH T NI EELR=H
OffifE - [REFRME] [BREME], e miiiEl), B X USDGs
(Sustainable Development Goals : £ R B HEE) &, 22005 [#Hi7-
R OBIEERZTEI v, WAL, IIZFIIHSHWEARELLOZERTTTH
D, BEETNSORMARNRTHEREEZONS, ZLT, INHAD
[F727M1 0%, TRHEOM] ThoTiEnbd, TTHOAL, ZFEOH
FRIZHPNTORIT ISR 5% \ve ZDORMEKINA X —D1&, N=bF—T v
7, Ay bT—=27, L) bUmRNMtEE 7 ¥ — (NPO, NGOZ% & DCivil
Society Organizations MRS, EP AR - 75—, Buh - 17T
Yy —Mo, TLEHEMREFEMRONS— =2y TRAy NT—0 %
HESLEEIWTHAH. ToHIANL, 4H, 4T L T 5SDGsHEH 12
Lo TRbLNENH 575, CSR (Corporate Social Responsibility : 234k
DOHAMSEW M2 IHL]) BEOIRE LT ER 52w THAH ),
Ak, EVFA -7V —EBIIINLDN— b F—T T, Fv FT—
7 RIUMICE 2, MEEL T D, B =20 R TH 5.

SC, BRELDDIE, [#i7m#] Thrb, THITIE, TERD [FEHK
MoggR | L4 7228 OMALEL S L) [R5
Bl 2%z, £Z20FRROMFRBCS N [REERN, BBy
IZOWTIE, HEB2HTAFEERTH L A2 RFHMAICK LT, F7280kA
3) Ny rF [faltta—#H L vitfi~oiE—], 25 H,
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MO ZOREA ¥ N—Td B2 NIt L CZE % WIRET 2 53 2 LITE)
BHLE LT, CNETHEBLTEAMERELSELV. DF 0, 2~
OIFBEMRIE—HEO [HHE] & LTlE, HEicBen il NEfERV LG
BOE] #BESELILER o]z, EEZDLIEDERL D R
2, AT 2 TRl &, Bk L7z THi7z %] 2 [#izkzR] ok
FERHLL, TNEEESEL L%, HLVIIMEESEL L) % [Hik
B LR LR, BEOBETATNERLEVTHS ),
INFT, »hb [l ~DJu%)" [Business EthicsA* 5 Organizational
Ethics™~] @i : LTEE TR TS Z LIF, JifETM TR L
Lans, ) A7HEOBREOERD [ THELOMRME] %32 725 4 Ok
fbo, &0 b RHEEHEM OMBITEHONEWNHHBRICH S L2 EZ 5%
LI, 222 TR & Bl 2 & 2 mEE ] SB35 72w
I EDbNL, BEADIBEENL 200 [Hizk b8 &, 2255
EPLICEV LD TRINER S v, £85Ik, 20X RO FT
[TABIERAL] ~o TRk L CoEmTaerE] 2 s 2, 25
LB o MIREL & BHAHATHELIC B3 2 a1, JEARM 2RISR S
TWo2, T 72" CORMKMRREROZOIZIE, [H#EEADM
Rl ZHRBIZ AN LT, MERBAOISETREMEZ WMMIZIH < A, 12T 5

4) M=% [Business Ethics & Organizational Ethics—C. I. Barnard?> “The Nature
of Executive Responsibility” fFrE— [FEFER (BRFERERT)] #1944, 1998
1. BHOR=R [EEREE OB & MM GHEE e ZOTREEZ 35—
M4 &) (PR A S mELEZERT) 45 21 7, 2007 4F 6 Ho A =H
[[HEEREOF] L L TOREFANOHE—RFEFOMB M-SR —] B
KRFFEBEREEIIZE] BRLERE R BRI 7ea4) 8 10 %5, 2009 4F 2
Ho AOMR=A DM & Bafr i B3 S0t L OBEIC BV TENLS
DEWEEEN 2% 25— [HiHIE 4] GERE: A B AR 1A s 5
ETO% (Bl menisess  BUEh G mEl R HS) 857, 201044 A,

5 HWHM=H [REACH (EUDALZEWEBLIE) & 2RI FNER] [BEH
F] (REHFEER) £T7515, 2010447 . AOB= (Rl 2 i) —
HERE OWHENE & LW IUHO R % ko T—] [REEEE] (REfsses
H8&E 1, 201147 H, [FHERBEOANYG LA EHMTEA—FHERT L LTO
CSROWREEDO#ETE—] [Fh4x S MmH] (M LRSS mERIZERT) 4 25 5 (Al
730 E4ERE &), 2011 4F 12 Ao
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B L7 R 2 R CGRIZIZ v, Mo Ned ezl g, £
FTHFEIC B2 [HAOIRETRELZIHC] 2PV ETHL, FHIFETH
7, MM oORNFEE, HBANOEBE TH L AT A 7RIV ¥ — (stakeholder :
FIERRE) HEHT 2 (e Z20b0THb, AT 47K VF—I1213,
TANDHZL S FTMHMOHE S A7 ALEES GENLDS, b b FHEADWE
oo TWbd, TNOWHELEHREDAT A 7 RNVY =0 [ISETRRED
&, BAEMISEXI LB 05ELEBH LT ED, FERIIZIEN
FROMBEEZ TH AR LLZ 7\,

KT, 202 ENOISEOERE LT, ARV LEBCEDIGETT
REtEa i e @ L7z [HfAAONE ] & [HREHEORIE & AR
EDOBED T A FIAL] ELTHML, 200 [CSREE D ERE I ZEA
ERDIELMHEN T BET D, T, AROIEREN 2 BEMHMA L L
T, FYIOT [HMEEEEOBRE | L E L CEEREOLARE W LR
AL, 2L CIIZBW CHARGE L MREEOX ] L EB L 20 5
AFIAXLZONWCERT 5. VTIX, TS Z2EIC [IEE RO EIREN
AL ~oOMREME AR [AMEORIE] 1ZOoWTH LS, 2L T, &
B2, TNS DN ERHEN [CSREF~OBISHNER] Th o, LD

[0S

I. HSEFEDIRE

[ L SN EET] 206 [EHTOMEL] ~oEfEsfmikshTwb
BUE, e, 4—EIPORTNESEDOHIZ, F3F The Functions of the
Executive (1933)°12 & o THRBEEFOREMEL V2L EDNE, F2 A
#— +1+/%—=7J—F (Chester I. Barnard) OFN1d %, [MHE2L > T
SEOMEA B, EANEERDZLE LT 5300 TR, EEO

6) Chester I. Barnard, The Functions of the Executive, Harvard University Press,
1938, F = A% — -1 /N—F— N, LARZKE - HIZH - SEPHEBER [HER
REHORE] 71 YvEY MR, 1968 4,
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8 NGRSO % ZEAR I O AR R0 B £ ORI E O BT IS HER S8 & 9 &
TOLEMELCRESEL L ELEL T Lo - BIROFHEFHETA LD,
HHVIEBIET L NEENTY, BRISHT 2B MEICATRZ b0 L
LURDBEETHLILEB#T L THA ) LELNL |, N—F— Fig,
ZORWHL, FEORMEET “The Nature of Executive Responsibility”
(EHREEOWE]D BT, Mo A4 [FREEEE]Ozo12] [HlfkE
DA (the creation of organization morality) % & & RLEHE OMRA
T, mED) —F =y TEMY, ZOEBEEDOLENZE R L7
DTHb, N—=F—FiE, KOLIIIFHo [EHELL (executive positions)
1%, (a) BEMEZBfEYE (a complex morality) &4, (b) EWELHES (ahigh
capacity of responsibility) # %3 & L, (c) i B IR (conditions of
activity) Db &iZH Y, Folzo, (d) EEKZER (a moral factor) & L
T, WG L7e— iy, R LB 2 LEE T 5. 2D ) 2, (e)
DO NA D720\ EEZEIET B/ (the faculty of creating morals for
others) WER XN LY, 2T, ROFEmD 728, responsibility DERGE &
LT, [FfE] LICENE2NBLEFLDZ0EKE LD ILC, L) —fK
fbL7z &M 2 58357

7) Ibid, pp.293-294. LEFRE:, 306-307 H, 7:72L, AT OFGEILEL 7.

8) Ibid, p.272. EAEFRE 284-285 H,

9) FHIE, TOMEFUTOLIIHZ TS, T, ZORETREMEIE, 1270
(cycle) 2T Ho A 7 NI, FERWIZIE, JWWERTO [{E4] (belief)
PoMEE o T [N (sensitivity) &) Fat e, [EBEZME] 26 [INERE
771 (capability of response) ~D 7t A, LT [IEEREN] 75 [E4] ~
DT ADZOPLEREN L, B FEHO 7ot Al Y427 +—)V-E-7
T vy THGIICM %2 235 2 L ICk o CE AT 8] ([F
Sl = [, BLO [T Z2 2 VT2 EI2L > TEM A
&) (] - [TIS&EN]D), E59 2tk s, RBEO=2HIL,
[BCEBEMICACZICH RO L, B&Icd L T—E0BELY KT, L
ko TEREZ -T2 L] (&) - [F&)) 2FEBIL 702 TH
bo ZORBOTOEAIZ, [HCBEBYE] 2L 20 IBETEEDOY 1 2
W & [ANRL ) - Fat A (L& OEBEEFE) | (spiral  process) |ZHEfR
ENb, [E&] Tl [REEI] ownwdnd, BEORRTH S [1iHE]
CEoT, 26N TWEZEEENTIEARL RV, T2, [EE] 56 Kz
P~ TR E] 206 [IRERET] ~, TIER] 26 [EBel ~ozneh
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(@) 5 (D) &, BEHE - FEBFBEADPSE L NRWICE L THRS
NTws, iU, BEOEIHN, MHERICELL AL, 2V LEREDOE
PNTRILTEH D, F2TlE, VLo~ EOMENEET L LI, #
NzETRL, HHELTA22 L4, WIZENPATERTHIUL, JEETEL
W LA G EEZ 2 AL XD RIRAER T 2, £EZbNE, TR
12, B HHBELED, TXTOALIE, B [FREE] 280 [F
YALS 2] 72002, [HfiEel] 208 E 42, 22T [HilTHtel ]
E FEEEET L. COZEEKICEL TR, BICERT 2 LEDNDH DD,
CTTIEERIS, DTFOLIICRATBE v, Ziud, N—F— FHpE
HRICHE RO FTIC LT LS T V7L B /=X - KT
A b~ F (Alfred North Whitehead) #2587z [Hdyd4375] (art of life)

FRLTWd, ZNUE, [H&5Z 8] (to live) DALLT [L )R LAE
X252 k] (tolive well) ~, 512 [XVWMEEZEO LB HAXSLZ L]
(to live better) ~"D=EOMEY A X 2 BE LFEKRRIITH D, Thit T
ERDBONEMIT AL, K7L My FPEIHEEZLEL L L) Th
W, THERZ L, B L#ERE L6 T-0ICERELY/RL, DbIibho
FEREBRIAMES T2 LT NE00] THY, [FEIZBVWTTIERL,
BTN BWTRD NS BIZRIZ AT TOIRWTS) 2 A5 20 S L,
SHIZENEHHTLEZHD, BBRIZEINLIERN]'TH L, 72, %

DEWRIE, BAREFDIRTA My FREEZORIRE L Sbh s H o
FHT)AMT LA (Aristoteles) #ZBEIZF) Y ¥iE0 [70r—T A
(Dpovnotg) % [HEAEIBICHI) EFMIML-Z 812, K{RETwi,

OBATIZIE, Fn2h % () | (imagination), 83 (creativity), [H
Tl (1) | (self-transcendence) 75ZDEBEE L CTHEM L 23 UE% 5 %\,
S5, FRENIZBWT TT%@U LB RPN RTHL) L, Fh
50 [ OWNEDHBOEIZbEY 52 5, FHBRER [[EEEE 0%
& L COREE AN OBE—RE ?@ﬁ%%ﬁ%mhﬁ<h%%

10) F7A4 by FOZOEFHIZOWTIE, LFE22ME, Alfred North Whitehead,
The Function of Reason, Princeton University Press, 1929, p.8. x7 4 bAv
FAEERE 8%, MR E - WHZROER B O BRRE - S EM] L, 1981
i, 11-12H, 47 H,
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Wik, 7VAMT VAP LI, MO=5%, 2F) [TE¥AT—2 (&
DD ] (emotiun), [77 % — (DL BHD] (wgyvm), LT [70t—¥
A (B3, WHEA) ] 2 ARSI, L) by, 78— AW (4
Ho [Hfli] TH2]774—DE LA, [774—Thwdo] &L
THOTER LB#HINTLL2DA L LT, RATHLT 74+ —fLk742 L
THIE LCTORYZED, #Hiich7ar—v A&EAN LT TORR]
WCHEBHL, THAGIECH] L LT [7ur—YA] 2#XBELZOTH
B,

Lo LSt Na oSz, ZIehn ik 2z BtefEdicE &5 2 08
FHIAST 5N T Ll s & v ) RSB EIIB T, e A
[EGOFT] 2 [MAEIBMELTOTE AV A] ZHEIC58HEL
oMK oL HEREABERIZNEZEG) ET54061E, 20 [H
] OPREFIEFEL, e AHDH S OISETHENE %40  BRREDRE & 74
D182 5912, (e) O MO AL D702, Miko [EEAIET 22 L
MNEFIN LT NI L L2 WTHS ). TOMEIR, MTHK) . MEOME
WA [HEERRAIEOBRSE | Th b,

IN—F— RO 5 BE5HTE, [ AOBEREAYER & E8 A FEoE
B LU [HEEARHR & B R BRIBERZ o TV A A D LH L HiETE
HH L T2 0BRSS I T ISP OFEICEHT LI L0 5, D
b7z, [ANOBMEPEE] L) S, R 228 0REDSFE
L, $o7 BhoEBEMIZET S, W M O— Rk 7 v L]
AE— NN L, A EZNIBEEZ T AHETHL, L) Tk
RILRT. 2, MBSO E LS VRL TV, T OB,
S, Mud, TMEAIKH L TEIZEH X 21 Tw b B SN RED &Y
% [FAJEMAERAN] (private codes of morals) & WA 7S, 0, J@HE FfR

11) AT (B <7 ot — 2 A—RERICO S 27 EEm] @ 5 A, 2008
£, 814 H, =,

12) Barnard, op.cit, pp. 260—261. HiiEERE, 271-272 H,

13) Ibid, p.262. LI8FGE, 272-273 H.
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ENTWD [EE] BRICEO KRB LR 2L, N—F—FEEIH. [R
HEMHER] oo [AFRSN, HEWICKRNZLE LS TR0
ADVEERBEEN OIS L2b0L L, ZNDHOL DIk L 21E, &
FE, ST, LBLAVERE, PUNBIEESE, BORZRE, wWAHWA LYK E L 2
T, INTEBENZENTIZVWEEZERZ S o L2LaDS, N—F—Fid
ZNPHNO b0 [HAMISTKRM7Z LB LS TW2HER] LAY
EREREERFOL V) s, FENL OB BEEO R TOMADE R
X9 2 MR e s [ AT DS AT et ] O8] 12
Fl3d LA, ZOBROATG S, BREELHH T LY, N—F—F
DIEFT HEMIE, [ENZBT L5 NGRS, T 2bEBEANET 5 —
ey, ZEMRIEIR T > T, oo E—BL %\ WIEEN, RN
¥, B, H5VIEBELIEINEELE, i, HHVIIBIEL, £k —K
T2bDEFINERILT HHEAZEOLDTH L7,

&% [NOBEEMMHEE] 2AHRICT 542613, A4 1dd 2 EMENN
RSN, BEICZCHEB) E LD, HDHVIIHIlH b
HNZIZZ N EFE L o7z, RVBELZ T o720 $5, L)
WS ODDKREERDL Z ENTRTHS ). N—F— FiE, TORIZHEH

(B %2 TROFEZ L2 E W) BOmEd 5 W EE 1S - T
b, ZOMEADITE) % BT 2 FEE O EREN D) 2 v ) |9 L EFRT o
B ELRROIEMHRBBO 720 121F, & 512 [EEAK#E] (moral
status), [&E %] (sense of responsibility), [&MFHESI] (capacity of
respon51b1hty) OGN EBEEZFERE L TB L LENH LY, [HEfEkE] &

c MEADZRE LTS RNEEENOBTH b, Zid, TOMEAHBE
LTV B HIROBIAKAE 35, L C, [FEE] &, SFEonE )
FH)ETLEEDONTH S, T THEETNE L, [FEWM], (BT

14) LLbho [FARyEAESER]] (2B LT, Cf Ibid, p.266. i8I, 278 H, &,
15) Ibid, p.261. LA&IRE, 272 H,

16) Ibid, p.263. LH&ERE, 274 H,

17)  Cf ibid, pp. 266-267. L3R, 278 H.
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WdbH] Lv)RIUL [FEK] & [HERNI] W LTEDNLZDTH
D, [EAEAE] ISHLTTIERY, W)L Thb, N—F— FiE, £
NERFASNDHEV LV, KA SN2 NER bR nwEEH, [HEIE
K] BEL, DF ) [EHENAEMENE] 2o Twb e LTH, BEWMT
GTWANIEWD, F72, EENZEHME] MR TORENZ ATV SDT
BHbho S5, [EMKE] OB SR [EEGREHEE] 5% ) A I3ES)
U 518, HOOHRIIZE T2 RMERENOBNE R b L)
TEHE, R ERENE OO REE mO L, 227 7 MPFEELT
Yitr, TNk TE 2T, ®EOLELFOME L N, v LEHEED
NEMBPIR LB E Rk v, ZOMEZMBOBENS RS & 202 ik
FEEZEMEZERLEZVOAL ST, MMEWBIEOMER & %5, Bk
BB L OO R S DALY 6 R TREDTHEER, WL TWh W0 inoiE
AN S FIE L Wl L WO EER 2 flE 35 2 L12Xk o T, #ik
OREEH RV LEBEORBRERNZHOL L ThL, BREZCEHNE
X, 202 BRSO RS —IROBA L ) S 22 EHE2 5 2 LT
Do Peoid, WA EATET 212 E@b 2 MBOBAI AL, B
BHEEIRT D, OB TR UL % & 2\ aSigls, AR R
FHMWEEREY, Fo00 B HERICAEG ) SWEER 2 F7e 2l
bR\, BRI LD, B, HESICIE, IR EL IR, M
B DO\ BREN e X L& RS B 72O QBN IR E B R T 5 2 L OHE
BENLDOTH D,

I. EBERORECEBRELDEE—ZDHA1FIXL—

Plbo X9 248k, Hd 5w LMk B1T 5 L\ ER T OB BRI
i, BEIGEZ TS [HRF] THY), ZNTHBEROREOEE TS
%o LT, 2225818054 F I XLE2MY LIFTnEzv, Tt £
IR E AR OISE TR Z I METH ), HilkE LTo [EHaofrs],
[MAGIBCMELTO7ar—Y 2] ORHREEROMETHL, 2O
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Tat 2%, ML HBEEO X L BEICET 2 gL, MilkA
KDISETREMED 284 SV - Far AL LTRET 5,

R, WL ERILERTRER DO LRI TV L, ERWIZIE, oF
DIEVEIRTIE, SOMLRYSZZTANDL ZEIZED) WD, WH Ok
OETOZ 2T Y ADEWVIZER L, MfeThiAke LT, oMk
EHS 57 518, MG & MBEEO X L BE A LT O X ) I2#2 5
CENHED L) I bR,

i TBUAE & & ARPRAYRIRIRIL & RS 5 2 O G — MW - EfEME 20
ISR 8L T—]YTRLAZL DI, ethicsDFEBRO—2OTHLFY ¥ ik
Difog (Z— b R) 121X, Z00BERDH 5, # 1 OEKRIE, 1THTMAER
(WO bWEHT, [EAaZii] THY, TN TIE [0 - RET
BEMEOH; ] & L7zo Zhud, T2RMM M RAMEREGV] 2RL Wb, £
CbIRET 2005 [EE, B, Bk BE] THH, znsi2i [Hhm
MRS ER A V] 2RI AT N TV D, COE 2 OFEREIRZ THHE
SNz b OHEFEDethicsTH V), TOHARED [HH] TH Y, [FEW
TR EEMHLE - BT ], IR SN AT R OB - R 2 ERT %,
HAFEO AR, 77 v iEZ iR L3 2 %5 Omoral TdH Y, #bog
(Z—MR) O=ZFEHOBEE MK, WE S &M S cEELC
Who U, [WHWEANE®REGV] THY, F20 FHHNLEENE
BREW] PEEMICZESN, TATEEO [WHMFER] & LT [FEmk
FERMRE ] R (48 - ] 2T %,

FIBERZ RGO [ Z2IRESED (200 - ZETEEREOY ] 12,
ERIIZ, AHMEFROM EO-00 THicERE LTots] o—o8%
ZbNs, ARWT, FAKNE [HIE] 2ot Lz [V y — Vi
e, [fEaitta] L) [Ha] Thr, 2o [Hal id V-
Ty VR EEE], DO F ) MERLAFIETH B A 4 DI 2 AH BB 1R
DOFTEZTH L V) BRTO [THTRIAEE] L v [H ) —oott
18) [HkIlizebe Ko ) A b #GmeE] 45 55 7, i, 20204 1 Ao
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&) REIHE L BoTIW) AT 5L 2512, ZOMEERMYEDH 5",
COEEEmELTIZDR5IE, FO X912, MikMEH (Organization
Ethics) & E-72354, [ 2 > TOMHE (Ethics for Organization : EFO) |
Y [##oH] (Ethics of Organization : EOO) #&t, LS9 L) EN
SOFRAbEE, WSS LI L ABENTH S, TR E T
OREL 1, FFRICED S, FHERE LTOMBITHEDS [N
TV BB EROE - 57, THE0CHES W TE08 - g
Thro LA, HHEOL0REEERE, FEREE O/ DTS
A S, L) bR, B LIS TH SRR RO EAY S
Vh, METHOWNER TS OERMEOME S NEHTH LA, 2+
TS & SRS~ [HIE 2 200 2 SR BUAG - B ), [H1RF
DAFBOR -], 2% ) [HGORHE] (E00) ~& EHROERD D 5.
fi ), THL#ERE] (Organization Morality : OM)®1E, THLEEZ & - T D1
H| (EFO) %#f7AEMke L CRBINICHEI - 2% L7 [HEo Wi
B ThHY, [HEREKOEBENE) LS - BE] 2B 5. ZhH
B, [HEOHE] (E00), D% h [EHIkHE LHEMREIC & > T oMk
fE) & %%,

[T & > TOMEL (EFO) 13, %, #&HHEO—HBTH LA, v
PWLEER LA [FHH] 22 L, [REREIRETDH L]
SELRIENLGO [RERE] TH2 LWL E LV, JOBE, [k

2o TofE] (EFO) & [HiofmE] (EO0) o [$i] 235E L 72
EHRBUEND D, ZE, [HFEE] (OM) b ) HIZHKT 5, LH

19) 2oHIZOoWTE, DFaslanicw, fOE=/ [[H&zs2L] L2008
BROIEFEAD BT 7 VAT EY T4 LTV 74 7T 4 e E NI
—] [0 A M amtk] BbLZFERKSES ) A b ES) 45495, 201443 A,

20) WN—=F—FiE, HHEEORREBEL., [WE - 22 TOMBIZBIT 24
HEORRE “morals”, XV IEMEIZIE “moral codes” GETEMEH]) & L TwWA7,
CORIEE THEGOEIT] Rl [7ut—Y 2] OBKEERKRTDH DA,
BICERLTWAE LI, A4 TV - Fat A& LTIRAZITRIER S v,
IN—F— KX, ZN% “the creation of organization morality’ & FILL 7, CL
Barnard, op.cit., p. 272, p. 279, p. 283. Hi#BFRE:, 285 H, 291 H, =M,
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Wid sl ENHKDL, DV, TNLIILBMERECHRIIZTANLLN
b Lzawd, MRS T2 RBI 2 FZIREE - BUrl, [Ham
WCHIRF SNATAOR - B © [TAEARE L TOMBOMNmIEE | A
ZALTHI LI o TF Yy v THEL, RUFARLGNEZWLD LR LHED

EMEL L TOEETH D, TO L) BHMEIZTZO% 51, EOO, 2%
EE S RERRE SO R, &5\ IEZ 61 LTIz S 7z [
| & THEFE EOMOFMIYEEREN | & OMIZNT ¥ 2 EORMED ST
JEEHFEA L, BEEEO [FRERENoh | To [k S EAOTL] 5
R HTREE R B 5, O LI, MMEE THIRE & [HE] o—&F
MrFoZ L, BEEZET L. 2o [WE] X, §TIHEMLEZL) IS
[ME A NSRE ] Y — 272> b - N <Y (Zygmunt Bauman) 725f%
L7z, MERICBIT S EENHER.COMASERE | (social production of
moral indifference), [EEAARTHRMEOHSMERE ] (social production of
moral invisibility) (Z# O WREREZ NE L TWwW A7,

LLahb, 222, MBEMOREDIEN D D, Tz, L Lk
FIER 5 —2, B, AB)ZS DR, fT—D8 LT, A
M7 bDIE v, $TXTOREYE, gL, 235, €212 Ao
[4=p] (becoming) 25 4 7213 CTH 4% [EaoHm]l BLX O [7 0

21) Cf. Zygmunt Bauman, Modernity and Holocaust, Polity Press, 1989, pp. 18—27.
V=T Ay by FHMIER el a—-2 N KAEE, 2006
4, 26-3TH, ., iE, ThooftamEREE MirnwesrEFTcnab
oo 2l LogsE] 12X [HEo&AE] BREEITHEORE~DE
BRTHAPSORBIO@S A2 L) & [EENETOFEMIETE~OE X
¥zl OF0 [EEILSN72HT] (technology moralized) 2& % [IEFATHY
MEOBEMIEELOTE] 2L Thb&N5, £ 59 Cf ibid, pp.98—
104, pp. 152-200, pp.208-221. B3R, 127-134 H, 197-219 H, 221-260
B, 271-287 H, =&,

22) TOFEIL, N—F— P [M#BEEORE] 274256, €OWYFTE L7
The Nature of the Judicial Process (Yale University Press, 1965.) %%, B -
N- % F— (BN. Cardozo) OE#HTH b, B-N-#H F—VZ FREMHER
[FIgsEREOMEE] IR HRGER, 1966 45, 2 Ho /N—F— NI, [BEE2w
LEEE X A EENEIEEORE] O >0/, 2B Twb, E—OHlmH
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H—YA] L L COMMBETERLED 54 F I X204, F3I222IH
%o FARREMOEEA, EEIEELE KL —Z Uit ad otk L7
FHEGHRTH A —DTIE R (2T [HEPS] LIF [V—Y v Vs
R E Y v Ty — Vi O RN S ] 2EWT 5), ZOW
R IBIE, BEIGRAA SN ITIULR S 2, 2212 [9e]) 3% <,
ZO [HA] TFITHREEOTIZH Y, [REo7Tur I 4] Thib, £h
W, BICH L &0 [ (becoming), X Y IEMEICIE [H—FfE—HE K
— ] OTaXATH B, [HFE] 1 Tfabtk], 2F ) [HEEO EE
1, FEEE(LOWREME] 220, 0l A ISl Er LT
NE%6%v, ZoZ i, Ml [PECEBYERZEETL2 L] Th
D, Mk TOFRE L) &P BERWHRO LM ICHBET LI L2 E
W95, 20X % [HMBERORIE] &, [HERIZOS N FERM ™ &
LCOWREERD, LEoTh I, TSI, 2025 7THLADEETIZ,
[BEEFHETE VLS LAWY, BEBETZITRERS WY LD
[EfE] THo, LEROLEDEHRV,

N—F— FiE, THkEHRORE] 2555 L2 BIZBLT, UTo
EIIE2T02Y, [ZL OMRDOEHD AL DBERPHEEINL L EIZ
&, MARIIRA A CHERT AL &R b ] [HERBI1E, AR HE
OFEMEL o TV LBEHEMIIZRICTEL O TH L. TNFEMAE DS FEE
L, &FICERT 5, ZUEECBEIRS L, KRAEIZHP - TV
Blo TOEEIL, ANATL - TUORRAE LTO [HBEHEORE] %%

3, TR0 & TEEEolEl 1L s Tl flimchy, £ LT
[EED | OMETH 5o B0, [EREY 2R % oS 2 720 0 EHE
WRIEREERTLIE | THhhH, TN, [FEFEEORERE] & RHL
Twb, Cf Barnard, op.cit, p. 279. Ri#BFRE:, 291-202 H, ZHE,

23) Don MacNiven, Creative Morality, Routledge, 1993, p. 22.

24) BAATE [#7otr—T A] OFIE,

25) Yi-Fu Tuan, Morality and Imagination, The University of Wisconsin Press,
1989. A —7— - boT7rE IURER [£7) 74 &G oALE—HEAD
NT N7 2A—] FUEEHERE, 1991 4F, 255 H,

26) Barnard, op.cit, p. 284. BitBIRE, 296 H,
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HLTWh, SBIFERY EIFNy <0, MRk L 2 e mpE.L e s
ﬁ%Kﬂﬁﬁ@ﬁ%%iﬁjﬁf#ﬁ@%ﬁ%@ﬁAMEEJKﬁ%?%:
Y EZ, rfa“f%-ﬁab SIEH A A R AR 1D B AT BB ) ST A e
DFPHE LT, SIEERTEDRENZ D DFE] EBNTVRET, N
T— FOEOFEEL, NI OEMICHL LI, [HkEFBOBIE] 12
L D HIEANDOLZ TR T EMEOBEADOREZ BTG, EEZBNDL, &6
12, FOIZ, ik, AHSbR TS &) e beii bz B2 L
TWwg, LEHIZEEDNL, T, HBEEEORED S A F I XLDTF
THEAIIEEENS [—HofmE THE ) N&EHD (astream of tendency) J,
HBVNETAT YT 474 — (dentity) EFVEZ I & LzDOTIE RV,
CRLBLDTHD, TAT VYT 474 —1%, HCRA—MHLRSINTVE
7S, ZOEROMRUCIE, BWENEE, WRNFEE, RNFEE GBE,
SWEE) EORETEVRIN TV L ERDEIIRE 2> TWVWAH I P HE
Thbo THUL, HIkO [HER—FHE—ER— ] DT ZAZERL T
Wb, flikchi, AHAETHN, FLEEAETHN, HOOILITATE
K (E1XOB) I, 2o 7ut A0, [HCAI®EWBEW] (self-
creating creature) T»H ), HIZ [HO@BBEIEMAL] (subject-superject) &
LTHES® (1, BroB ~, B 26BN, B, ZhbIZHEsh
TWAHERE, [MEAKE] HENESE] ofTo 2L a2r860H0
EHkl T 5o

Ferlx, TnxSFE LB LTI, BE UL E U2 v, FF
12, M SE2RBRT LB TH L, VDYWL EESLSHITHMN: 2 ER T
BROIELY AT LTHY, FHE (i - F—EAORM) OERTH 5,
7208, EBEOHEELRETAHMIIBWTE, bIIREEITHEL 2 ERES

27) Bauman, op.cit, p. 165. BiiERE, 216 H,

28) Alfred North Whitehead, Process and Reality: An Essay in Cosmology, Macmillan
Company, 1929. First Free Press Paperback Edition, 1969, pp. 103, p.34. A -
N:-hR7A by R SEREEZR B EEF—aRF0 Y —~OHH—
1 A3 3 # 5, 19814, 126 H, 42 H, Whiteheadld, [[F k] &, 2212
TH OB FEE] oL E L CHEIRETH L] Ll Twi,
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DY AT LT, BREEEE 2 LAEBERE CAHERIER, HERE
MBI E o Td, A, 2D L) B EEREMFMLIFA TV,
ZAIUL, FE L REDPHEE &) MR % BARRMERIC & o Th— S 7 f?
TETH b, FEALLlE, BAREY AT 4 L L COMENIMIE & At
D= = ANOIGEEE) & L TOHEWMPEDKE %\ LRGP —EDTTE
o TR EN S, HIRER QAN ZEZHE (B RTEY X7 A
(BesX) LEZ2BZ MR LEH. 2N, A—F=t—2a3F V&I AT

U7V 7 A5 1454 — (organizational and managerial identity) &

W

%1 H: A AE D7 T AL BB AR

—> Being —» Becoming —» Being — Becoming — Being—»
— Private Side—»Public Side—p Private Side—p Public Side—p Private Side—p

/ Superject Superject Superject
{ ! !
Subject Subject Subject —¥
R 2 T HE = AR B T S O R — [ B L Ak ) Flemm o AR — ], T2 78 )
(AIEFE) 6B 17,2006 56 Ho[ 45 1 177 FAROATE R |2 45 T8
EoARXIE, A. N. Whitehead?® F 3 Process and Reality (1929) C?® Actual Entity
BT 2FHEEED AL 720D TH L i NZIERL7-DIE, HARATARAVE -
Tt A 24 [0l 45 [E K4 (2002 4F 10 H 26 H~27 H, AL AR CRHRF) %
FEALMIN T — AR 7+—9 2 21</A2%> (common good) %% 25 | (£
i HARRT AR -7 0 54y g4y, Jefit b A58 SCRFR 2, 1248 il H
) TOFEZOREEFIIBNTTH 5,
* Being (fi7£), Becoming (4E1%), Private Side (FAB97:HITH), Public Side (23 fHIT),
Subject (BeinglZ Aty 374 WE-ZZTo JF 1K), Superject GE#E ¥ /A Public Side#
B[ WE -2 To | F 8% | OB 7 1K)
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SWIRZ IO Lot LNk,

WS (OM) 13, FATRE L CORMBICHELS WS TH
N BB - 7], THARICIE S NfTA0R - gl Ths
[T & > TORE (BRO) 274 EME L CRBINICHR - 24 L7
O N FE] T 0, [EE KO LRI 0B - BE], <
botze O TR - 25|, SR b bRKEA QAR L E
B (W) RITBY AT L (B 1RET 5. 020, SHGEEDA]
%u,:@;5&ﬁﬁim%iﬁttfwéo%ﬁéﬂt*@OMi EFO

\\\\\\\\

\\\\\\\\\\\\\\

T, HBEFITRRSND [HIKERFERREIC L > TOMBME] &
b T, REXE LR E T 50MOAIEIZ X AEFOA 5E00ND
MG REOMN] L5250 0 Lhhv, ZLTC, TOTHEAIRIZT
#bb I lidev, BEICMILZZ X512, OME W) HIERE M OBl #5137 12
[FEN] OTICHY, [KREDTOTTA]l OTOLATHLD, 20 [k
EHOAE] OWEEIZE o T, THEN] 2 [HaPitR v LEEE D
IANY YT OWREEEBEET S &4, ehxiH - SET L L1
[FGEOBEAL] PR E LA ). TOL) RBEXIZLoT, HITHEEL
b, 2 F ) ZOMBEAR KRN EE)E ) T8 274 (B
R) P GEFREFRON T2 EARLNS) BRENL, Zhb ORI,
M RN, TREENAETE], THSNEE] 722888 v 1T EED
[ e D7 a2 ZRIHRICEZ 24 51F, F2HMD L)1
MALTE L),

, B, MR HBGIE E S o2, FhE R L
[EEHE X)) oF BRI E, 1782 A7 4 B ] 3HE» 5
EEFH5NTWDE L) ICEBbNL, Zhud, [EE] [MEE] AEEEIC %%
EEE TTHAIFAMEL 2> TWADOTIED LY, [EE (K] [fyH
() ), TEE ()] 28 [RIFTw3], v B THEI SN EHED S
PHETHAH) . TIINE, [HikdDLVEEEPTEZHET L] LW IH
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552 EFOLEOO% #49 50M

Inside-out
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EF‘€
Outside-in bl EOO
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EF

—
Ny kS Inside-out
Outsidein T~ | Ei)

gro| o |/

Outside-in \—K
L

& X1t

OM : Organization Morality
EFO : Ethics for Organization
EOO : Ethics of Organization

B RBERDEXRYLRE G Z B CITHIRTLGR)
* AR ZOEE D EFO ==EQO " - - 8 " 2 O FE I
x EE®T EOO == EOO: - - #&ixIEDRIL

H e SRR

205, WD) BLIZANAATWS, Lo, HEZ I(BET L2401,
Hilkd 5 \VIZEE LATHOMEOBEMROA TR, b 0Tz b
HEHI LI, BHICHES, Bk [HEBEEORIE] 12X 5 [HBkMGEHE
O] & THEmEL OE] 2, ThxKoMEmIIoWT, [RERE
(BExX) LATE S A7 4 (BR) OB (BES, 44 LERATIIZ
LTBELWY,

29) Z oI, #ifE [Business Ethics & Organizational Ethics—C. I. Barnard® “The
Nature of Executive Responsibility” #f#%—] T U7zAS, T2 THETIBIEL
TWh,
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MR B A OBENE (B T8 A7 24 () OMEBUERI R
EEEDASAL TV RhER) @, ikl TaTfto (HeB
OB, fha, RIS 2) BERDO/E, 2D NSETRMEZh
Cl#fEE 2%, L Lads, BEHE B 78272 (KX)
DOTEHE, 2F ) I AT Y FIZL D00 MEBERREOCINNE, MO EE
BEYJ, ICEWRMETZE LCET S5, 20FELT, AL To0xR
= RBEFLIENHEKL ), F-0Xy =%, BEFE FEX) 134
ETHAIH DO, ZNEFABHTRZWIH LY, 2L 2R,
s cws ezl T8y A7 4 (FkX), 2% FEHIE G &
WY AN2Y6ThHs (A HooThid, BEHE (M) 13D T
TP OSHEEEZ BN LTV L0, T8V A7 4 () IZTHRBMKIA
ELTWAHETHL (B)o ADYEIE, MRMICHTRIEDADE 2 5N,
EEZIXTOITE Y AT 4 () 2B L 2 WAV E v OB
JEIL, BB T ORI D 720 DFHR M DRI D, H B VIFEER
WENDHEREL 2V K IS OIENDH <, DWTIPTHA o HiE
DAL, ATV AT 2 (K oW, o zoll, $-th
L EDHBINRED D B ONPEOBESE (FX) PEBELLDI2000D5
T, TOMRAZAN) B EEOREA T A TR SR Tw R »
WRIZH 5. REDY L, MBEEOBIEE & BLOATA 2 W IEA D) A,
I H A IRk O N H B SR S, S hlaEn), 3089 2k 2E
(EO0) & LT, $abbE&MEmE oM ERENICEKEL 2V, T
%, ENLEPRT 2 WREENLLOOEEL TV D TiE 2w, &
LRBIENHRE D BOYEIL, MARZERD SITE 2 TREES 5 61T
HoHN, BRWRGE RN ERS 5. 20O [#ROZREE] 13, &
WCHEFM R e 2Rl A L) LT HH, CORMBILORNIIRITLSETH
bo [BHMZYE] 3, THEEMOAE] MBS, ERIZIZAORE
DZHFHOFER TR L) 22 & (BREOYE) TREROKEN] )T
WD ERERTE D, TN LT, [HRNLZGE] ORI, ADSED
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—HHOFEREFMLEZ &, 2% ) B MBEROBIEDS R TV RV,
LE) L DIEREICIIZ0BERE () AEIC THHEER] & %o Tw
R, BBV RBENE KX ICREITEIY AT ARHIEDOE
FRDIRIT D00y, £720E20WMFTHS 9,

&Iz, BEHE B LTEYATA B oI ATy FERL
L, #ROBMERICIGETREZ SO TV 72OI2E, tasliEdo
BIELATE Y AT & (B) OFBREDVLETH L. BEHE X)) &
MURRE AR & BT CHR S0 As, — IS AEE L TR > A 7
L (B OBZRENIDOLDTH S EFRENLLGEDHAH ). LD L
S, FARRER & BRI TOWATEI Y AT A (BX) OE R &
FARGEIE & TEER OO K BE R WS TFRW 2 (HEWISE Do T
Wh, HEVEEORENGZONDL L HIEEDOREIELNDL LW
9) BEHRTOZNZXFLTBLLIY, TwThsrH, TORRKEZT
AND %51, MEEORIEL, BANLREERE B oaksd
IR EBULLEZ1T8Y A7 4 (X)) OFBFRRIOAELEL I L I0k
bo M5B TOMBEEOREL X, MEEROBETRIZAIET S
&, 2F ) NEFETREZIHC 2 &) 1Tz 52w,

b

V. EFIREMOEREMNERL & HEMEDEE

W2, ThECTodmz sy, 0 EAWIC [Hfks L TonETied:
HTatA] 20 RiF5,

o [HfEEEORNE] 2228 L L7z THERGHE M 205 [HR GG
OEAL] ~OTuaX R, FZOTOLALHE L REECACORERIZ L 5
T, SHEFEEPET > T LMELD L, UL, [HAMIEDLE] (Creating
Shared Values : CSV) T, IR~ A 7V - E - K—%— (Michael
E. Porter) &~¥—72 R+ 27 7~— (Mark R. Kramer) »2W L72#&<T
»H5HY,

30) Cf. Porter, Michael E., and Mark R. Kramer, “Strategy and Society: The Link
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LLahsb, Zof&d, ZoOMHTRR 2LE D DD, ZIZIERS

\\\\\

\\\\\

o, [HENIC X 2 ILFMEORE] X, §rdk LMo [1TE)2 27 A
(B0 ] o#ERTH B, E1E, FEARNICIE, Mo TEZHE B
Lo THASY bNE, EELLNETHS ). fioT, [HINCE 2
OS] s, [HEB~0®A MEOAE] F BTN, 2
NOHOEFEIET LB TSI L, [HAMEORIE] 25552 L OEzRY
IS 52 LR B THA I,

FlZEGIRAL7oN—F — FOMMBEHREZ T LI REOLE ZATOFREIL, £
EPHELTWS, EEx 5,

RK—=F =L I5<—OCSVEEENZ O [HiE] 2R 2ERTWSL DI,
CSREE DA —HI, KA THAHZ EIZHKT S, Llbhs, 20
B&aiE, TCSRHCSVA] L) KRBT, A2 OHIZER L7, TOEY
OEMNL, AEmEEE [CSVREMME] CRERFEIH, 2015 4F) ORIE
o KBRS, TOREIE, [ARETOENGEE, HEOHEE F
IR 5] THDH. CSRIEZ, 2o [EX] EFETL2DIFTIELE V. &L
%, CSRIE, ZNHEKOHKE X HEIZL TV,

CSRIZ, T FTH R L, [REDHEWEM] (Corporate Social
Responsibility) OB, Tdh 5, CSREEE L, 3 L & i Bl 245 CTw o iR
TH %L, TOMRIE—HETIE RV D LE %5 ACSROAN 72 R IZ
OV, HFEPLEIHLTEI 9. [[RFEOHAKWTEM] 1, 1960 £ D
Bk 5 1970 EROMPN AT THRIIC T — 2 Lk o7z, 2hIE, T &
LT [REME] 23 E LTwico HRIZBWTYH, oI, F47%
MMURAEME] WHHEAEL, KEWH, BLOA Y145 149H, FiEK

between Competitive Advantage and Corporate Social Responsibility”, Harvard
Business Review, December 2006.
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Bi) b L7z Larl, 440, wind [t S 7z mEie] IR
BTV, AT [ 2 [BUff] oBEFHbIRD Tz,

L L%, & Lads s [HEEE] (lability) IS8 o Tk
mHiE, [8E] 2 [(HawsEE] ofE: LT, MRNZEROILTY %
FLB ol bR END, 22D DEMFY] PR TH 7201, [
BEML] »oEOFA% [T+ 5EM] (precautionary responsibility) ~
DEZELBEWRE RO TG EOBATI S o 720 H 1M &7 v FISL D IRE
B o #1403 A M (social cost) B354 T 5o [FHi3 2 EHAT &
(&, B EOFEBRICHDL o THILO-ODIEEITV, [HEa R
FOWEML] AL ETHLY, FhUL, SEEYIC [Ba] R [HH]
CBESNZZOTIE R, ThE Tl Milke LCokRmz [BE
T () ) e 2ha BBALT 2 178 27 4 (K0 | o#Fi7-z8lEo
M THL, LHBTRETHL, FEEHL, AMEGL XL HiT
BICH R — b3 2HE20=—X (BRI, RZEK) ISETLZETH L.
b ==X, [HEma 2 boWE L], TPH3 28] 28 7212AD
AF, ENHHRID AT NIHFEFE & LT, IWET S 2 L HCSROAEM
BT H 5o

FNa EORRIZZITIED D0 22U, BROSHENE TN L, Th
&, EARIZE, ZOOKRTICBT LHROECIZHEL TWD L) 128
N5, $—DRICIE ‘Social Responsibility’ DMEE % & OF IR T 2 H»
12, HORITIICSRO BAER ZGB O D L BEIZE T2 DTH %,

BE—DWItld, Responsibility % [l &, H BV [IeETREN]
RS 2D 0, FTHEE 22, O THIR TR/ L 512”7,
[FAE] 1 [HERTEME] 2L LTERL, 2t [=EtE] 2 A
A=V EHLOITK LT, EETRME] d2hiimz [ERivest] &

31 AOMER [TAERTAAL] % SOk & 9 % CSRIBIR O 3 A—CSRO W HEM: % &
Y5 25— [aliseimic ] & 37 5% 3%, 20124 3 Ao

32) =M [TEEREEOFE] & L ToOREFENOBE—EE 7 O MmEER
fmhl—], 2,
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bauEL, LM [RRBMEE] OISR TRz Al
T ([J/IED) oRTIE, ZEEOTIRIC Social b Y, a5
HLOTFON/Z] L) A RX=VDEETH (TNEZEHMIZ1ICSRse& L
THEI ) BE (BETRRMED ORI OE T 5% 51E, BEEITED L
MROTIZ, CSRIFMBMRATATMHIZE o TORKN D Y F7, ER—FTE
—H o7k x 1M, ZH) oh T, HEEBZ, HOEERITIT
BEDOLD, DF ) [HFEEEZOH O] ITHAALHEM (1 CSRouw) &
BENDLTHS I,

BB OWITIE, CSRZEH—DRITD (£ Z Tld 1 CSRse & 1 CSRoulZ iz
W) [HE] ICHDLLIFEME LT, o WIE, FHEGHEHOPR
(FlERRHeT]) OMAREITCHLAWNEN, Wb L2 EEES (717 V
T ¥ —, philanthropy) &2z %%, EHICIFZENSOXF]E FEEO T I2f#
R 2h, OMBETHL, FHlE, LI - /8N—A (Regine Barth) £ 75
YV AA -7+ V7 (Franziska Wolff) sZFOBE&EZGH L, [HE] FED
5 FMi% [Builtin& L CTOCSRI, ##EHH % [Boltonk L TOCSR] & X
AL, ZOREEEREIC L2 E o Tw3Y, §iE O [Builtinl &, 1T
BIERTHHMBOFEFHOPI [HYAL], HH0IE [EYAE] &
WO ERTH D, BEIE, RVheFy FOBRRPS, JlObDEfa L7
D, SAL72D 22 L2BRLTEBY, BRIZE > TEDEHONENZED
5T ERRE)ELTVE,

LALaAS, Lo, Lo X9 2 XKE0 L B HEICE#R SN T
Wi, ZORIE, EULUSARUTHAZ IS, E660EF 2T,
USAL HARIZH T E 20 — ML, [FE] CHDLIFEMELT
[CSR] 222G THoTH, TOMDLYN T, 2F) [HEMIZA MO
WiERb) & [HEFS] b Y S% [1CSRsel ([HEAPLMLOITHN

33) Cf. Barth, Regine, and Franziska Wolff, ed. Corporate Social Respon31b1l1ty in
Europe: Rhetoric and Realities, Edward Elgar Publishing, 2009. p. 14. &=,
I8t 2.
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7ooor ) OMBTTHRLTWREEE, Eb6heF2I1E, [CSR) W%
% [Bolton& L COHOCSR] (HEMTHEH L) 3Bl LT) BET A1
MA5R< %5 L) I2Bbh s, —7, HE—DKRITIZHBITS [1CSRoul D7
Y, 2F 0 1970 spRICHERE S, F 72 1990 4RO b ERBRBE A E & 22Hg & L
THBEMIZIRZ 5N 72CSRE BT 2356, EH LFEFRIS, [Builtink LT
DCSR] & [Bolton& L THCSR] DXH| & BEICHERA L THNS,
ST, K==L 5<v—0 [CSRAPHCSVA] DIR#IZHIF 5, [CSRY
FEDRRIIMED T HENTWASTH S ) he WilIZ, Zitid [Boltonk L
TOHOCSR] TH 5, 52 L9, &L A, CSVIE [Builtink L TDHCSR]
RIS L CTWh, $4b b5, CSVIE, #moFEE [CSVRRE Bk oM
[ARECOBNE L, HEOREL BT L] KEVWEINTWD X
IS, THHELD 25 [FER] 12, THESWERE] 25 [HESE] ICE 2z 5
NT, BEENTwD, LaL, TONREL, (AR¥E] TlEn, [FHERN
BZzob0] L) IEIERTLILEND LD KROCSRE, DF ) H
FEFIAETDUT HNACSREZEK L T 5, EHIBIL ) 5, CSVD [34
flifii ] &%, WA, REOFEBHOTLICHLFE, o [Hatk] 2EK
LTwd, 2o [FEOHEN] X, TABHEO = —X~DInEiHE & L
TOHFEEMMM] L3, [FHELZRETLHMIBVTE, PRI
B b BREEDY AT A% 2 T, SMEE %\ LAIERGRE &K
), MHERENGHETEEE > TS| TEOHIIEEINTWES [FHE
OIBOFEME] #BHRL CTb, [HBOFE] Lid, [F3%] 3a#Ezw
L&D, Lwv) L)HERCHKEROBME SNLHHEFEHO [FE] TH
LOHRLELT, MOETDATA I ENVT—O [FE] TbdHY, iEoTE
WIFFEIC X > T THAL] LBz, ZLZERT L, [HEOTE] O
MEED ] ZAZICHPN TR 2L, fiEoT [AtE] %, 72 ToTE
E AR 2BRT 5 X9 ICBbh s,

ZDXHIT, K=y -ty 3w —0CSVimid, LR L2k 12, 1T
[Builtin& L CTOHCSR] IZHB L TWD, LALARDS, £2Tlk, CSRO
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(&ML OToNnz] A X =Y, D% ) [1CSRsel D HEERD TR &
LTADRAAR, [REOHAMEML] L W) ERTO [CSR] ZE# L Tw»
HEHIEDNSG, -5 T, [1CSRoul) PRITICHIC o TWd, £
s, TARETOENGEE, HAEORELFREICHERT L] LWwoEsD
CSVAHDFx v F 7L —=XIZHNTWDL L H I, [4- 22 IZHELER
n, M@~oLaMEoaE] & ML 5 LA MEC/E] 51 F
IV BRTORARBET LI EAHENLESTON TS L) ICBbh
%,

[Htama 2 FoWNE L] & [AMIED = — A\OIREFES) & L THFE ]
DEHEERI L 2118 L RHEDORBRBIRIER T LLENH L, ZOFRES
ik, 7L 7 -7+ —)b (Caleb Wall) & [&0#SMETOEREL]
(Continuum of Corporate Social Responsibility) B (45 3 [X) TRT I &
KD,

[t TEOEREL] 1, BETRENEOEBIN L L OORRE
&, FIUCKT 2T H2FEEHCB T LISETREDS ) FFOFREOMAL
PR o T, HIEE, THMICE > TORE] (EFO) 0RETSH
D, TEINSES], TEREELRZANTI 774 2], 2L T [HENRUER
RHIME OIS E T RETE & 0 < 3B 2 RES ) 25 7% %,

[EWNZES] 1L, B9 FTh %L, FHEEHVREM SN TV HEDOIE
BT 20 ThHL, [EREELRZANTT 7710 2] 1F, KHPFBELT
Wb [ER] OMFEKETH 05, ERPT7T— LT R4, TH
WES] 2822 [ERES] ~NOIREOAL LT, TNEBRL¥ERLN
VT [REOEEK] PHFEN TS, 227547 » A (compliance)
(&, B, [ESMS] RSN TWDYS, EL L, EERIIREEETDH
D, ZRULEDOVDHLWBHEHERL LV — L EZEFL TN ERZE ) L)
WA REME] ICBLThary TIA4 Ty ALRZ D2 H L) ik, RE
W INT WD, UL, I TIAT A% [H25] LbEZHN%,
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%3 [ &AE0*E 409 E ] (Corporate Social Responsibility) D &1L

FILYE I L UBRBERi i~
L JEE PTREME 240 < SRR 22 BB
RANTTIT AR (Leadership in
ERES (Industry standards social and environmental

(National laws) and best practices) responsibility)

mETeat || [Esmost] | [varsroonan] || BEmast

(Irresponsible i (Compliant i (Proactive E (Responsible

I i |
corporation ) ! | corporation) | corporation) | corporation)
| | |

LR 3 g ! ) (Business activities)

i Wall, Caleb, Buried Treasure: Discovering and Implementing the Values of
Corporate Social Responsibility, Greenleaf Publishing Ltd, 2008. P. 17. Figure 3
Continuum of corporate social responsibility. —&BINEEf#

BRI 9T MSEMIECSR I, B HA - S AGHU - TR 7 25 [R5
ZALE AR FIRkE R, 2009 45, 174 H, [ 9-2. % T151E,

PLEAEERE AV TIAT VAR, TET—F (code : FFHIHLED)
IZHED ] BV £ X — VR,

[AL£ T OSBRHERO I~ I T B % 3 C SRR A RE 3 ) 1d, 7 o —
VOEE (H31) FEFRTIUS SR OBEREEIC B2 ) — 5 —
YT s, BRI, EE, TER] % [RER] 482, 2h
LRREIEETNEHRNEEZIIBWTHESNODOH L, HHWITIES
NMlEREE~D 7T T 75 1 7 (X ) HHER 2 LEEBIN) RIS&H, >
3 ) THEICE > COMB (EFO) 1S5+ 2 [HEmHHIC 51 20657
BIEOH ) HORE] PEE STV, MOk S 2K, [Lthhsd
FRETD M IS0 THIE] ~ORENR SNEDER, 1A
L) RBICTH DG, ZOIETREMEDRE X BIEZ FBLL 2 b 0
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Thrbo Thid, EFOZMMOBIED» MR - ZHET L2 12X 5 [Hik
BHROAE | 25+ 5 B HE] (E00) O - LD 71+ 2
ThbHbo FHIZBWTIE, wEOEKRE, [tk CEBEMMENDISE
TRETEZ 3  BOEM AR [HEASTHN, ENLEOEED b OIEN
aftsh, #ERELL T,

B, AN THRTWAEFO, T4bb [HHICE > TORE] 0
NEIL, 20 [IkEOERE] THY, ZIidSustainability (FEfE T feE),
Triple Bottom Line (ZEDERE 3 R & EERAMME ; FFAOMME, BREOAN
fili, ¥-£:A91ifE), SDGs (Sustainable Development Goals ; #3545 0] #E 7 B %
HIE) SOM&TRBEENTVD, T OERIZIIRICEDS 217 uds 6
WA, TNHOEIZOWTOAR, HTFEMLTE X7\, Sustainability
&, BOETHLL, [REOANHEEDEMD LHFENPES L LD
KD 8 HHEMENPNE S NHERBIE RO TRELZH L H12) v
IRFEOBRNESRIMENZHEL LT, HFEINTHDY, 20 [F2
FHl ®HIE [HaWeI@EE] 25, Triple Bottom Line, 2% ) [Z&
DERTREELE2MMME] TH 5, Bottom Line 1%, SF DR %P
HEDO H@EURBEINTVD) KOOI DI ETHY, ZIIE [Fli]
HEPNTVD, LED->T, ZHUIEMICE 5> TE ERT N EEE 2
fli] THA, #2112, Sustainability DFEAIZ§E A, [FRFEOMME] O S

34) AL, 1987 FoBERE [BHEEHEICHTAIEALZRS] (ZRE, /vy —
B4, Brundland) O#HEE (toT7 N T v MREH LSO TWDS) A4k
L, 199240 (BB L BZICHET 5 +E ] LZEWTE% L72&9Th
LH, ZOMEOEHNERIZIEZZENSOMD 1990 FI2 /v =DV 7r v
ThfEs N [ERERINEFZRESR] O [NV FUES] 2SN TH 5, Ik
REELIIge R THERERBI W% (B3 M0 o, 19994, [RV 7V E
S134~40H, [VAES] A0~43H, M, [TV T ¥ MiE#H] 122nwT
13, WELHBICHTAIREE S, BIERRERIE MEkokktF5720
2] mREIE, 1987 4, 2,

35) A FYADHERTHY, REI VH VY ThHLVary - T VF U by
(John Elkington) 12 & » T 1990 FEfticigiRshi2r=— 27 & Th S, CL
John Elkington, Cannibals with Forks: The Triple Bottom Line of 21st Century
Business, Capstone, 1999.
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3 TR, TAESHMEME] 25k S N7z @E, 25 offifEix [N
TYAELST] ERBENDGENS V. RILT, Zhid [HH L
5] BHWIZZ B THAH I Io ZONT Y ADBH Y JIE, BEANTW LIRS
LoT, Xz EORIZHRT 5012 o THATH S, ZOWITIZEE
LR, ZFMiESustainability DB A0 HAEHE L TW L HREMESE T 5, F
BT A2, [NF 2% b - Tl O, [—E0hkER-T] %
I 2 %ENH 5. [FFWAMME] ORI 2 FEIUL, FROERTOR:
Fer AE 7R BRBE (BREEIOMGAE) (TIRFE L, F -2 dHa o Ro
WEEOFGME RS 2S5 L Twd, Lz-> T, [HE&1
filifili ] #5881 (BB A%, S ocidens 28 L LC [FEFIN
] EB LGS L [FEmic], TEEMI] gl msewny 2 &
7%, Triple Bottom Line® X v t—IThb, [—EZDOSHIMEEZFE->T] @
[—ED] IE, ZORXAYy =TI TRINERLRV, 72, REFHEE % -
TwASDGslE, Triple Bottom Line® BRI HEHTH L, &£ LI L
RS

ZZT, FHINREE, BEO [ AHAERHE0=—X] ozl %
HEE, ATA 7RV —0RN: [HW] 227z [Hilze=—X]»
ADRAATHED, LV HTHL, ZO [HLn=—X] &id, HEIXNIB
J5 TENES ], [ERAEEERZANT T 774 A, TFES R OB ffE
NOINET et 0 e L2RES ] 2 NG L -GN OHFTH 5,
OB, T=—Xo&EEL, Zift]l LE5bhTs), [FHEOHAME]
DEEAE~NDOFRE DS 2 L 9o FIZ, Sustainability, Triple Bottom
Line, SDGs7®, #likEfEDElwE, kMmO & FRILoF FAhifHE &
o TWbLIEDIELETHS ).

L=, FHERLZTNER LR VEND L, ZiUd, TENES], [#
RIEMELNRANT T 7 T4 A, THEE R OBRBEME OIS et & # <
SRS, RO [Fit] L 20 ETTHhDL [71 7y —]
& ot amEf] LoMETHL, @, ZNET, [BFEOHEN
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BT 2HRTH50L LT, RAIAEDT SN0 [FZE] 1SS
5 [REMEME] THY, I TENES] BT 5 NEMEE] 2L
T IEREELRZADNTT 774 A] RO THE R OBRERMfE~DIGE ]
BEMEAR IR B LS IS ET 20k LT [MREMEL], &5612
(747 yvul—] BT 2 [EHENEL] SEHITEL”, 22
T, HHE, Sustainability O fHED SFTIEDIRZE L L TB X 72w, F— 1
1, [REOHAKNEL] & [SHOHSWINET RIS, [FEFWEE]
Z [REEIIETRENED &, NEMEM] 2 EISET R, M
£ % My s g aetk ] (SRR (Cme), MyBmEEl oho
(EDRL, EWIHBERTHLOT) [RANTT 774 ] & [HERVE
RIMENOISE T REME 2 0 < 39 L 72R8% ) & [ X sz (REn)
IRETTREME] 12, 512 TREWEML] % [EENISETREN] 12EH T~
ETHDH, LVIRETHL. BLORFEE, »Hh2I0ETREEOEZL~
W, RREML, [EMISETREME], MEBIS A REMEL [ X0 i
W7 (WELRY) ISETREME] [RRENICETREME] 2L CRfids [3EWY
SUREME] 06 5%/, L) HTHL,

ZLTC b8, WOTERLTBEZWI LIid, [FEHERLET ]
DB FIZOVTTH b B, FAITHEHEICERT 2 [Builtin&
LTOHCSR] &LixXpl &7z [Bolt-onk L THCSR| & L THRIED T 720 #
nE, KT 074 TIGET, #HE8MICERZLFO, LALeds, i
&, BRI TR 2HSWICIESILT 5 2 LTk v, THER] O
[HEWMATE] 2WREE T 201, [74 7y vu¥—] TidZa <, [Built

S
SIS
x

¥

36) [REFMERE] [ENEE] MGENERE] BENEE] 2 [REOHSWE
EDET Iy F] ERRLEDIZ, TA)IOREEET —F— - FyOLTH
%o Cf Archie B. Carroll, “The pyramid of corporate social responsibility:
toward the moral management of organizational stakeholders,” Business
Horizons, July-Aug., pp. 39—48.

37) TZE] Ma, TEARKER] Lv) — e Th b, TOEMENE [ERE
G 35 D L. TOEAMED T3] Th o, MHNZEZ 0K RASE
WIREED ST IERE (Z2OHICREN LTEEI KRS Thb, ZoMHIEEDS
HEOHARWFELRETHITHFRTH 5,
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ink LTHOCSR] OEKLDTHL, hb X% L7z LT, #OMHMEREL
TBE2Z2TE % 5 % v, [Boltonk L THCSRJ &, [Builtink L T®
CSR ke T4 R OB MM~ OIS BT RENE & 46 ¢ 30 L2 E% | %
BB 2EHTH Y, ZHEEROTRE O [HHIC X 2 4 MO
W] Thie T, FAUL TR ICEGSNLD, COWEME, HE
Bo0 [EFME] Z4t, Zhid, B LB 52 2 THEED 5 545
LOEEREE LT, TRIGHSHIES & QW X 2 87 2 FEMmEIC,
S% Y #i727% [Builtink L COCSR] 1258455 TS 20 Lo %
LGS, TCSROAMMBEGLA | & LTRRIELZ b 0N, H4-TH
5o ZORD [HAMEDAIE (Creating Shared Value) | 1%, L EAIIZIX
BB ~ORAMEDRE] % 4 A — LBV, THBIC L 2 kA MEOH
Wl RO LTV A, BB, FEIEH L R R 20, BIEMIC
3. FOSENERT L NEEABULT 2 WM B0 2 0, [REE
SRRV ] OEREDIE L %2 5N b,

D& BB DR H1E, SHICBY AHREEORIEX I hso
BRAIEL ¢, F 788k AR A R O - 25 L, [ISAT % 3
CHSMRTES] L L COMBEAORAMRESE BR) LTI RE
BT AT L (BER) RABEL, #EATA 2 ALY —10 M6
(EOO) #4BRLIES EH12, MENAFIUIRSRVTHS I . ZIUE, &
|2 & 1) ¥ Sustainability, Triple Bottom Line, SDGs#% X%\, #124F4kE L
TOEMBAOHEDESL (Beliet) Ml (Value) OTFIZ, 2% - FHRH
FETL, FHBEOH - REE - G A7 20 (Hiki) &L 5
[F] oF®OT (FEMEORE) & 75> % 1) 51 (Accountability :
BRI X 2B MOEUPT) ~E et T a2, [HB~o 34 fiif
DRlE] Thpo 2L, [HEGETE (OM) OflE] 1252 [HCE >
TOME] (BFO) 75 MO MHH] (E00) ~oiEi (i - L) o
TUERATHD. TNEZEIC, [HIIC L 2 EAMEDAM] A BELT
Bo UL, AWM - BHEENMEOAE S BE (fusion) LIE2 X512

i3
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4 CSRIZBE T 214 B AR A

Built-in Bolt-on

DAY E ATHEME (Corporate Social Responsibility)

(R t— i A

3t A i £ o Al & (CSV) —>
” A (compliance) —»
fRELEOIGZ ATRENE (X 0 RERRAY 2252 HEHIEE

BRI PTREME

(legal responsibility A hedE
SEER | B AT REME (philanthropic
(morall responsibility) responsibility)

I L 22 M OBRBEI i it~
A ATREME A4 < SRS

RAR - TFIF 4R

(GIE~)
HETD)

Sttt ESHIEBR (Corporate Social Contribution)

i R IR = o E—E B R RO EL L COIAEI LT 250 I8 5
— | BeILZEBe R RS e 2 e B S B SE 4 45 2 ] B 2~ EE | 2017
AE 11 H 29 Holb TV 2 AXWBIE, #7722 AEK .

[NHAEG R EZD = — X ~OIEE e 2 30 < FEERLFERR, F
SEFM A, [Builtink L COCSR] % L 724 EFMIMEOER, L RHT 5
CENHRD, GBS, 6, M),
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%5 [ B~ DI AL DA 15 | & [ 175 B L o4 Al i Al %

8~ A EOAIE

MBI 72 (Global) 72 ffifiE
i FTEEM: (Sustainability) TAERE LToEMBRED
E——
ERT NS EERZHOME
(Triple Bottom Line) R THB1E5 (Belief) OfMMiE
SDGs

FRRBEOH e 2R - MIES AT L0 (HiER) Al

KA THEE) THD [HEE) 0BRSS (EEMEOAIRE)
LT HZEYT 4 (Accountability ; FHEHBARIC X BBMDFEOHNT)

B L B 3EA M EOAIE

AELBYAE - BEHOMEOAIE L B4 (fusion) LGS & 51 TARIAERE SR D =—X ]
~OIE TR 1 < FEERCTLRN, FLTRES,
Built-in & LT CSR % L 2R HIMlE D LS
i B OR = ROEEFORE—RLERROM GLL TOPE] L )PP SO
Bh—1, Bl 2 B R & e B ikt B 2 R B S BB 7R & 2 2 Il R H A O
57,2017 4% 11 H 29 H MBI {1,

V. &5 CSREEDRFADEBEHERE L TOEBEEDRNE —
— RIS, fMENE, BERER T EBIEICEEL T oML RS, tEX
bNbe HLHHERHERZTOEMRL T I IZHNE STV L AHHEDFEBL
X, A2D, H5WIEHEER O, S5 e MA L ofBEREZEL T,
SNb, Tz, WD L ) REMLEFHBRY S —EDOHERH T HIK
ENBHZ LD, BENTERLRV, b [T 2 [FEBL] »TRER D
&, THEE&] R [FAH)ICHLT, [FRUEELW], [FhudEN] v
M) L2 RED TSR] »HBROP TR 2835, HoHw



AR R EL & CSRAEE D B Y ZE A 179

%6 Sustainability, Triple Bottom Line, SDGs% SCHkE L 72CSRAEE
W2k
3 A i &

[Built-in ¥ L

Sustainability

78 >< Inside-out |

Outsiderin 7| EOO | K
| gro | m | |

| Outside-in DAl
f Lo~

CSR(Corporate Social Responsibility ; &t/

OM : Organization Morality
EFO : Ethics for Organization
EOO : Ethics of Organization

* RFELZOHE D EFO == E00" - & L5 it
* #E% BEOO = EOO- - - AmHEOEN
H AR

FHEESNDE PO THS ) o MGG, AT 2 L ICMT AHERE
ZHIETE HE] & [IRERIT] ONT P AEDLL LD THD, T2
THMRST &L, 225 [HELICERDOALNT, TV LEEO SN
Jil B [REBROH 0 J7 ] (T 5, Lw) lHThH D, RIS, Mk
HAEERTIGAEOTR, WP LTEELZOIE, A4 [L) ICAS
Bl 7200 [V—> v Ve FEERNERE] ((THRMSIEE ] &) RN 2 A&
W) & [V Iy — Vs (RE5iEs) ofiRoEE
Thb, COMBEERILNTY LIRAZF-T, BAMICIHEL, £{DALXIC
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W %5 2 Twb o, Sustainability, Triple Bottom Line, % L TSDGs
Lo A TH D,

KEIZBWTIE, 202 & 2HA, MO EEMRISETREEEZIH BT
KOHEFWN LT UL A%, TNOOMETRE, BEINTWSEIEEDH
WOPFTHET L C&72, IRdbEBRNE T R] LI, TAFEFRELTO
FFEIZ T2 ORI N TV 2B BN 2 F2BNHLE - e 2w LITAD
B el Tho HIEC E S TOME] (BFO), MkE ko [z
JEE] L LCo [HfRERE] (OM), [HHkIZE o TORBINY R FEBENHE -
B LATAOR - ] ThHLERIIFIC [FEAT A 7RIV F —IFF s
TV L EBIZ RO - BF 2V LITAOR - it Ths [HEo
f¥ | (EOO) O=ZRMTHK SNDL AL T - 7O ATH b, [4}
Db D%EANN] (outsidedin) & [HD b D EHEA] (inside-out) Z AT 5
BEPOMDAIETH 5o [HDOLDEWN] O [HOL D] 123 Ied 5%
%1%, Sustainability, Triple Bottom Line, % L TSDGsT & 4. [l |-
Lo TOfE] (EFO) 3, [Hob0hkl~] 55 [HObDEH~]
A7 NVERBETAREOI 70070 AET S, COBEOI O -
TOvACHES 20, Tk M (B00) Th 2, [kl
(OM) &, ZOHA 7 Vil 2825370 - 7O A Thb, £
DHEFED ZDHF A 7 ViZ & ), ToHED [#ilifHE (EFO+EOO0=C0E :
Organization Ethics) DOWEN.] 753 5. [HLi&E ] (OM) Ol iy 7 All &
BZOH A 7 VEEELL, 7 0% L& OJER 7 H £ A & #HER I TE
T5 %613, [MSmHEOBI] PHENLTLZ LIRS H, 2O 7UD
ZANA TGN Tk A, FutAb L To [ B (%]
(Organization Morality) ORIEZD LD TH Y, T 72474 TARNERE DK
BZDOLDTHL, &HIZ, 2o [HiEME] (OM) DRIEZ ML L7
[HimE] (OE) O - Abd 71 & AH [T~ 34 ffifE o f) % |
Thh, TOEBML (actualization) 2% [FEIC & 2 LFMEORIE] TH
D, ZOBFED (actual) HIRFDCSRIEE 1207 & %\,
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ZOREKT, [HEEEORIE] 1L, CSREEOIFEIZE > T [HHE
WER] Thb, iU, BIEREZREDTS [EELZFER] THb. =
DT EE, FRIZZIUZENOELZ YT S [RAOHFER] ThHsb I L

BT 5, AlESncfEEoEEL, TEWEELE, HatoI A
v T ELLTUREELNH LI, ) T, MRmIHE LTALITHT S
(BT &7, Ao LEBEO [IBETREME] 25 L (ED, £705k
O, RV THERB O [IRETREME] o=m, BNHtziRa .

o [feltE] 1%, HfEICBWTEICTREEL LTHD, ToBFELo
BEbEEoTwad, thid, MBEMEORIRE] IS E S5 [Hifiiee
T B LCTHLY 7 TEGOHTT] 2 [7ah - 2] ICH@shTn
LEAOHREICERNT bbb, T b, [HRE] = [Hdl] <
LWHDEGATWGYS, ZNb & [ <] Sz Basd [Hafbd
B2k BT ERG [T a2 1k, [708—Y 2] 2 [HKAE
IEHM] ELTRABETEARLERL VD LI, [RPTHLT 2
F—ALTHILETHE L TCORBEED] bL V) RELHEHRT LI L
TlxH20°, —HTENEENAKRBINEFo ThRWAHIS [SCR2 5 Y]
DEESNDZ L] AOERT D, TIICHEELRY, [AEIBIC A &
LT [#i7zm7ut =Y A2 EAB LT TaE A 1%, EL %V,
FAIUTHLT 2120, BEICHIH L7287 4 b~y FE ) BESVETH S
Do FIUE, [HIFZML, MR RESLOLTLOICERELZRL, b
Wb GEEREBRICMES T2 LT<NbsdD] THY, [FHFEIIBNT
TiE% <, BBV TERD 55 BIERIZ T T OMEE) % A3 72
LIgH L, S HIZZNZ2HMHTHLEIAHD, HEBICHENLERK] TH 5,
ZIUE, ITREEOEEZ EXM Y, R 2V LREHET 2 5&E ST 5
DT %L, ZNOEMVRT L OEEMEZRIEL T b, FARDS [HEH
EOECH] ELTyaA—Y A% [H L] K, [REBRICOS e
R ERBL-ERL I ZICH D,

INSOHMAZEPT201I2E, [HObDEHAN] 5 THOH D
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N DA NVOBERE S —EHRT L EBHETHAL ). 2D [FDD
DL KIS T A D%, Sustainability, Triple Bottom Line, % L TSDGsT
bb, L7z, LaL, TNHOFETRE, BEINTWL LR,
EHBY)O HObD] Tlazwv, (MoboxN~] 1L, F1HO [HE—
FAEDO7o L2 L HOBMME] T/RL7 ‘Public Side’ 12%47:2bDTH
D, ZLZFUTATREME TS 70t AW, BRI RY 7 THb, [W
DLD%IA~] b Public Side’ THhb, £NHIE7H LA D Private
Side’” ZALEBICMESITSNL IR Y 7 Th b, Sustainability,
Triple Bottom Line, % L TSDGsA g LR § FHRIE, E#L L OB LT w
B, ETRIRODECD DL TN ED, 1TATROBEORERE TNADIE
OAERDRI Y AFN TV D TEEFO,

D& AEE, #E TR TREREAAL] I2bEE 2. THEM]
vy reflexive’ [ZAD LN TWLERKIE, Xy 7 » [fabtts] & R3
T 2720 BR L 70a L, T [7—27 YR Th o [fabrot
LB AHSICEBIZZITIED, WOREL, WETEELLILT
bho TOEHER, NHOBEBSFZHFIITUEL [HIRIM] 12, BETHN
W TNER] &5 90 RERTIE, ATATARO TR Z2IGE T REMEAh 1L
BTOLAEHRE LTODI LR, HEENETD [WEN] ERHL
7oo [HYFMES 1255 1 X Private Side’ ORI @ Public Side” 12, [
ZPE] 13 Private Side’ ICBRLTWE S, L725> T, 7Ot ADEIE
PO ZOMEZOHEDO TRy 7 & LT [WEME] Eaitco [hEE] 2N
WLTW2EZLlhbd, 2, [BIERBELRROEETHL] L)
RSB L 72AT A RO J7, ©F ) BRICEBZmr WGy, M
GNaEFFo TREEMEL, 522 TMELTREDPEZEZ, THT22
] ITHET %o

B, ®RIZ, —F, o TBELVv, 5H, SDGsD 7 — 24 &7, [SDGs
| BN SR BB ENERIGE &> TV, Ll 203 20 —

e s
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T4 7 ThHDo 1IEL I, Sustainability, Triple Bottom Line, SDGs#%
YHRE L7z, iTAEMARELTO [CSREE] GEEMISE TR % 46 < %
), EEDLRUTNE RS v, [REFRELFETLHRE] L 2hr
o THEGE S N 7-CSRMHHELEE & OB IZ B3 2 AR, BEsd
JOBEEEREONFIZE>T, MOTHEETH L, LK, TORICHE
EN/SDGs% b ZOMEICINZ 52 L 1d, ¥ROZETHDL, LOLED
5, bHbAAZOMEETBEREIIZITIED, KRISHRL L) & LTwabim
HIINBDOTIEDH A, 5HO [SDGskEE ] L) FEOZAW, 2o
B2 AT, R OMERN, FEEREEAN ORI B CRaB g B I 4,
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Organization Ethics and Strategic Factors for
CSR Management

TANIGUCHI Teruso

In the modern era, under the slogan of “building a welfare society”, the
production and distribution of wealth through industrialization was
oriented and practiced. Industrialization is a social mechanism of mass
production, mass sale, and mass consumption through organized labor,
which organized factory-based machine production and mass labor, and
was accompanied with not only the “production and distribution of wealth”
but also the “production and distribution of risk”. As a concrete example,
we can raise pollution and global environmental problems, including health
hazards, but also the consequences of too much of a desire for “riches”.
Therefore, we are asked to take the results seriously, reflect deeply, and
take corrective action. It is called “Reflexive Modernization”.

Today, pollution and global environmental problems have triggered
“Corporate Social Responsibility” (CSR), “Sustainability”, “the Triple Bottom
Line” (important value to be achieved; “economic value”, “environmental
value”, “social value”) and “Sustainable Development Goals (SDGs)’, among
others, have become hot topics, and the response to “Reflexive
Modernization” is steadily taking root. And in such responses, what is
expected and focused on by society, among other things, would be
reflection on the management of the individual firms that have been
responsible for industrialization. In this regard, we have seen “CSR
Management”, “Business Ethics” or “Management Ethics”, “Sustainable
Management”, “ESG (Environment, Social and Governance) Management”,
“CSV (Creating Shared Values)”, and the latest “SDGs Management” have
been raised and addressed in both theory and practice.

However, it is hard to deny the reality that these concepts have become



AR R EL & CSRAEE D B Y ZE A 185

“trendy” before their meanings, their backgrounds, and their ranges have
been sufficiently examined. CSR Management, Sustainable Management,
ESG Management, CSV, and SDGs Management represent the content and
direction of “Reflexive Modernization” at the company level, and “ Business
Ethics”, “Management Ethics” or “Organization Ethics” are the foundation
of this management. However, when asked if there is a theoretical and
systematic development of the distinction between the concepts and their
relation to the degree to which they are talked about, the answer would
have to be no.

The purpose of this paper is to examine the “relationship between
organization moral creation and organization ethics” as a strategic factor in
the actualization of CSR management on the basis of the distinction and
relationship between the concepts of ethics and morality, as well as the
above-mentioned concepts. For that purpose, as the basic thought
framework of this paper, I will first explain the necessity or background of
moral creation under the title of “Environment of Organization Moral
Creation” in section II, and then, in section III, T will discuss the distinction
between organization morality and organization ethics, their
interrelationships, and their dynamism. In IV, I will discuss the creation of
shared value, which builds on these and opens up possibilities for “the
dynamic organizing of responsibility”. And finally, these issues and
concepts are confirmed to be “strategic factors to the realization of CSR

management”.



