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& o0 =

I. E—CSREEEICBIF 2L L CoMMMmE—

. RKLGER & Sl

WM. =M & B imee

V. HMEEE S= =2y T [a7 - N1 2—|

V. #5— [EErFELRET LT 2 K5 HEEE~D
HLAR AL AR BOAREE & 2 o SO T A ER AR A Tk —

I. #E—CSREEICHTBRKE L TOMEBIMHRE—

ARL, TREPFEHELEET KT IR MEREO & % 55 N
D=2k LT, R [Zosk$] o MMM 2HFH L, MlmE: 20
HENE, RO Z OBEMATRIEL TV EHEIZ OV T L 5o

i [RGB & CSRERE ~ O MBS ZE R | (BRI B R R R

8] F62EE AT, 20213 H) I2BWT, [SDGs% % Ik & L 72CSR#E
w1 OBELFERICL o TOMBMGIEO TR L A L k72, [SDGs%
& 1%, Sustainability (Bl feErt), oS AL L CTOTriple Bottom
Line GEMT NS ERFLL 22K, BIEMN, 2k, 2L 2ok
KA 72 TE) B2 T4 ASDGs (Sustainable Development Goals) % &bk L
Tz, LT, 22T, CSRZERER, BAICE [SILoS0I0%E
WRetE IR CREE D XD — MR, BRI DRI 2 v LI @R o4t
RGBT R KRR ] LR A, ENEBIFET 2 ER & LT,

F—T—F MG, AE&EEOES M, B,
IN—NF =2 TANDOa7 - )N 2.—
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DFNZFO (¥ & bFEE L CHMEMGE (Organization Ethics: OE) %
BROT, ALEDT 72,

Z DR, [H#I= & > COME (Ethics for Organization: EFO) J, [#l##
0\)1‘@\@ (Ethics of Organization: EOO) |, Z L T [#i#E (Organization
Moral: OM) D& | Ot&EEMHA L, MEFLTE72, I TOEROIEME
&, TR ERNELEDNY] Thb, ZORBOBRAEKL, EEALO(H
no2%, HO2AIET A, 2F) [HCAEWH EW] (self-creating
creature) & LC, T4 EMAE [HRDSHEN, Z L CTHEEDP DI HE
W] OFFGEIBIRICBWCTRT 228 Thb, Thae b )P Lonrhs
CKRBL 720D, THobozA~] (outside-din) & [HD b D % hk~]
(inside-out) & DM@, FEARMIZIZ, EIEOWEEEM (upward circulation
process) Th b, BI_EXIWENTEHEETHY), BEOMBELZIEKT 5
WL 2200 [HEEEORE] THE, [HDbDENN] ~Ox5 (IE
VR L B o 72 A RS L) E7%2 08 TR E > TOf
B (EFO) ThY, [MObDEIA] OZhs [#EOMHE] (E00) T
HbHo FIIZ, [HfkGEE (EFO+EOO=0E: Organization Ethics) D#fE. ]
BdHY, TOH A7)Vt [HEE] (OM) DY 2 8l & & 22512 _F1h)
EOWEBRT UL AR T 5 7% 513, [HESEHOFEL] »HENRT L &
25 9)e &6, Zo7utAid, BFEOLVLEED,SHIE T TOCSR
KRB L H 72 % COSRBRE 2B, MO THEEREEHEZH) Z L%, LofiffT
MR L 720

HBEE, TOMBNTIKEST LI L3O TH L, 72, 20
BERNED DO NOEEREE S, 22050 HIIHELXRIZTTTH
B Algld, ToX) mEmneif). £, M1 IHIRMEL ORESNE,
SF ) [HHFREA DE4] (Organization Belief: O), [ZFH#AHF | (Ethics for
Concern as an Object of Business: C), [Hiif@¥E | (Engineering Ethics: E),
[)S=bFF—=2yT~pa7 - 31) 2—] (Core Values as the Base of a
Partnership: P) & #N OO SN L2 HEEN LA ELZIRRL, T2l
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HET LI LIZEoT, ARMOBEELZRMT S, 22 To [HMfHHE] X B
BB~ TO, D) [HBEEORE] 23 E L [EiC L >
TORI] ORE L TGO HE] OB OBAEERLTEY, M1 0
WRAEDZNZNG O MEOMEThH b, [HGEDHIE] oMb,
HEEA ORFMAT A S NTE Y, 4 DS RRRE, BIERIC BT
BB ThHD D, FHUTK LT [T E > COME] ORI, Has s
HIEE 2 TV A BB AR TH Y, AR [HER] 2d 5. o
T BHOS,Y S E AL, REICEVCE, [HEGE] (), [HMH
| (E), 2L C [=rF=vvTF~0a7 - nN)a—] (P) IZELTIZ
MRS > TORE] OMERS, 205 % [HEORE] OME~E
FHEOWIIEZ TV RED, FHLETRZV, [HGEHFOES] (0)
CELTIE BB AMNE, ) [HHICE > TORE] oM 53
LE3ERNE, 2io TR R 20T, AAIC EORE] oM

SHIL TV E,

ZLT, W, DEOBRIGERTS [$25] & Hkmmmn s
LCELw, hhsBBOEkE BREPILCT2 2 L2mL, AHIC
B HRONEERET 5, ZOB, BRORE AT 215 RS

b, TEOREOELO LB EIAHEL LS LES .

0. AR BERIE

VB THLAFTEREE, TH] & [Hrdpy | 2Bk & o fi B R
WWDOFEEZBID 72 LT, Lo/l 3L, —ED [HAEE] @
TT, »HWVIEES [ 2 zal ) 720, [HF#] = [H# 12
Lo TRELTWA, TOEKRT, MIRMHEOMBIZE LT [FHmH] &
[P fm Bt ] 13, &%, SRMHELZELLE, TAREAENICEM IS Z
EWLHVIEATIC, MOTEETHL, £3, KEITIE [FHEME] 1I2o0

D) GEKEE [maxs o h—ABMRES A M— A2 S0, 1990
515 5~6H, &,
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o» O» (OO

Inclusive Society E\WHLAZ NS E)EEHDFHICELME S
Complementary Relationship of ‘The Social’ and ‘The Societal’

[V — e VR & [V 72— i OmsEiER

B : Organization Belief :## & & D15 &

C : Ethics for Concern : ¥ ¥ @72 (concern [1F.0F | SE v FEORNHL, ); F
Ea)fimiE = (28 FRe)) A+ T 28 SRR eI Mg D8 Kk = # ) + [+
S RIE @B DAL )

E : Engineering Ethics : i @72 = [ #T:2R ) + (L 2r Q)

P: Core Values as the Base of a Partnership: /X—hF—2 97 ~DI7 - /32—

(A DZTLADLPS) £ a4~ H i (respect for life). & & (freedom) . %
(love). B % (truth), 2 iE (fairness). 7 % (tolerance). 3 #2 Charmony) . /&%
= &Pk 70V L E 4 (responsibility) % ©

t MEFRREREBELED) » BB AROAE (B ReBEEEY)
[2WA=E S
i SRR ERG . TT 4, ARBUSAZZ B 2005, 6 4F- 47202 B1ERL T 7228, Bl E 21 03
{, BRINAIEDND DS ABIEL, S THEDE L 720

T, ZOEZF 2 PLICHY) P, 20BIMICB T [HiimHE] 25 &
J5e £, MEHHOPRIZMEET 2 [HMEFORFEE] 1I22vT
BARMIZANTB & 720,

(R EA OfF&] 13, [AIZEERM] (Founding Principles) =° [y
(Mission) & CTRENTWDY, L TE— IR o 72ED5H 5 05, FilS

2) fE-T, Thud [HEME] 2 —MECHEV DL, LrL, ROBELL, —
BB L7253k To b9 o BEE (M) L7827 4 () 13a4
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SHHEEE [~ 2 A] (Way) ERRENDGEDL V. HlZIE, CSR
BEICBW TR TEHVEEZ 21 T2 ABRRE T HEBEL w5
RIKO (Va—) &, [Va—v=A—] (RIKO Way) %L, 2% [V
=7 —TDH 4% O RTEB O L 2 2 EHBH 2B (RIS O,
7z boflidr - Fh72bO BIET % - oL offifiE) Tyl LHML T
59,

RIZEZ QWA i, 1946 FORIERIZ, Ho [EEORFE] L35
[NEEL Ez2zEL #HorEd] 2 [Z8RM] & LTRB L B
RIKOWF, [Zhid, H¥E - fhF2@BU T, HY, K EE BEE
ROTRCEENICTLILEHIBELZZERZT, Va— s V—ToLttE
B, BERLHELIT)IATHENE RS0 TT], LIHTL, 2L TE
NEREEE, THOPOBAZ O Lz A L, Ao OM &
FRTRE 2RO W ICEEE R 3 [BEHLBHO 7o — 37 238
Z—1 B R b0BHTE] THY, [Rizbofid] THo, LWRL
Twa (WiE3), ). Ihoid, [ M] 2M1IRLTWS
[SCWk] T& 5 ‘Sustainability, Triple Bottom Line, SDGs, ‘Inclusive
Society’ ([E\d& 2 N4 DHESMEH ORI LHER]D, RO [V —T v
W EAEE & [V vy — kb ofsektR (Complementary
Relationship of “The Social’ and ‘The Societal) V&4 5 HAR S LTV 5

COEEEROBRIZH D, EVIHOBENIKFTHL, L2L, HEFTH [EE
—F] ThHhoT, TNHEEREMLTE RO\ KHILEAS, ZoOM#EL, B
FEIZ, MRXBZEDPIHETHHHo TNERLS Z EIZHIL, RAEICLT, &
WEAET D, [EikE AT o], TARS & B Th @;5&&&%@557%150
[H#EA OEE] Thab [EIEERM] 2 [Mim] Fx, [FERHE] |
INBITNELR S v,

3) RIKO & — & «* — ¥ https)//jp.ricoh.com/about/commitment/philosophy/
(7272 A20204E7 H 17 H). &,

4) [V =2 X Ve S X, NA205 TH X 27200 T ARD 2 HE R
fRl, DEVEEHEEZEEL TLERNLHEBER R VL S— M=y TOMHE
Thiro RHEIE, A& Fi@E(ﬂz%é:kJ D720 [V — ¥ v VIR EFD
I M 5720 JJTEEELK%O)TZ&B% Bz AL, BRI 7 EHLAR
PR SRR S N THGHIECEGR - ATBWHIE 2 SI2 X 28 TH Y, wibid [1&
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EEZTO LV, F/2, FIHEFLIERL, IR HFEDTAE [
7 - N 2—] (core values) % [FA7-HOMMfEREL] & L CTIRLTWh,
FhoiE, UTFotooffificd s, @ [CUSTOMER-CENTRIC Bk
DN TEZ, 1T8T 5], @ [PASSION fHbAiA X112, A% F- T
Wy sl @IGEMBA HH-BW -BELPLFVOVHET L], @
[INNOVATION f#il#y % &7 9, F®IZHEMEL, iz AEAET] ®
[TEAMWORK BHWEEDHEWV, §XTHOALEET 2] ©®
[WINNING SPIRIT %fizsehd, F3FrvL YL, BzHEbH
%], @ [ETHICS AND INTEGRITY @32, 1IFEIZ, FEx - TT
B35l

Co [Rzboffifi@ll &, M1o [)S—=bF =29 TA0a7 -
Ja—] Il&oT THEADEE] [FHEEE] [HirfHHE] £ T hA
K, [HIGEM] %Al L CEBERM4EEE & T, RIKOFFD [/~
M=y TAaoar N a— | RS HO THEREA OFL] 12k
RAENIZHDTHS ). UL, FEEN [EEMEOFHHEE] (S LT B
BAEEED 284 T - 7y T L7z7av 2| ZEBICERT 5888 L
THRRTW S, [HOEBGICHCZHAROFML, S&IC8 L T—ED
BELZENT S Ik o TEREZMZ T L] OfFR, LIS,

IS o [HMEEEEGOEE] 25z, [FEMmE] (Ethics for Concern
C) MHEEEs D, FH¥IE, @F% ‘business BHTHNL, FZ T, [#E
T TG 2 EPEEIN TS, LaL, ZOFEITREEROMEL
IV MV, AW 23], [HEETR > w2 fME] [ERNCEY M

HoHME] ETHER LI FU, AR OIE A BB, 22K
% TdH b, Cf Bauman, Modernity and the Holocaust, pp.169~200. ¥ — 2 4~
beoNw U HBHBIER [ koa—2 ], 221~260 B, 2, 401
W= [[HE&x22L] LZOBEROBERAND—BHE—T 7 VAT E) T4 &4
TYTFA4 T )T AMEEEMNC—] [3) X bEGRE] LK) X b
H4%) 5495, 20144 3 Ho AR [BULH S o BEIRN & mEHE R
ANOE— EFR~ADE] &L T7uv A{EFHMEE LT—] [RAWFEITidE]
(BeILZEBe ) 45 40 585 375, 2016423 Ho 2,
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NREGPERLEF] S5IEHVEERTH LD [T LW & (busy+ness)
A, FZIb A, @, HAETEY R EWISE, B EREGV
ThoHurEO [, [ BLOBED MMEF] 2N EREGV
THZ, TNOICHET 254 OIEEI%, BEREA X -V LTWwE EHIZH
bbb, BREDOEKRE, 2% 0 [MEAWZERE] [HE TP v
A TERANC) MR &S RERHF] (X, business DOHNER, FEEMW
BERE R L C0d, [MEAMZSEM] X, (TATEROBOGE] L L, 21
& [HEETR oW ], [EANZHD) MO SFRERMFE] 286 L7
EWRIE, S2CTEY) [FHE] 0N TH D, [BEHZE] Dbusiness OfbH D
I, HEEIE TH%] 12 ‘concern’ YU TzwE B, Zhug, fThEke
LTo [BLH] Thy, [BRFEH] THb, £72, ‘concern’ 121F [
Bl EW)ERLDY, T2 [FHE| 0F DD 2% Iav -7
74~ (Muel Kaptein) &I/ - 7 (Johan Wempe) 7% [ {346
HIZHT 2 — MR RAPONT Y AH LA ~DIER] O [£T-1 €Y
FA LYy T ADODRT] TR ‘core business (FHEZFDD
D), TZTHFH ‘concern’ TH b, i, [BEHZ] business @
] Ch2EREEDLTCND, 20 L) RfHIE, [FEGE] 2% 22
ET, BHTEETH S,
WEDEE T HHE, EARKIIE, AP AMDO=—X (Needs) (25t

5) ‘business’ & ‘concern’ 22V TIE, LT OFFE %2 M, Catherine Soanes
and Agus Stevenson, Edited, Oxford Dictionary of English, Second Edition,
Oxford University Press, 2003. [JefFEE 25 11 b #Ra&H7 v 27, 2020 4.
FESS MR (R [ERERERE ] Brgett, 1997 . 7 B, ‘concern’ 3,
[&t] oF®d H5, ‘going concern” 1E, [#kfeatt] (SEMHIEORITE) @
HRCHASNEDS, T4 I1EBZ2 5 THEFE] OBRGVDS VO TIE RN
meBbs,

6) Cf. Muel Kaptein and Johan Wempe, The Balanced Company: A Theory of
Corporate Integrity, Oxford University Press, 2002. p.19. Table 1.1 Two views
on business ethics. %5 1%, ‘business’ (ZBIHE T HE B 2 E DA TR,
‘business’ D% & 725 bDOIZERILL, HHEFES I EOLERZBRT NS,
‘core business % [AR¥] LRILGENFL VL IIZEDLNLEY, BZHLZEN
WEHEYTIE WL ) IZE bR,
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BETHEHTH LD, O, LD TWEA, [HoKk] (wants) &
DXFEHEAEETHLI LI, HEFVEERSIN TR VEIITEL S,
BEIEoTiE, £ s [FE] (demand) OXFIE 2, MEHAELEE
bR END, [Z—X &MUl ZOBVA~D [TEETRLEZIH] 2 &
W, THEME] IS TRVEELHILTH 5,

[Ack] % (%3] OB EEEIX, BIIEHSNIITE2Y, Thb e
KRl &M@ To [=—X] &k, [RIMH] & [REMH] (GwL [RZ
&) a4 COBRROBBRIIHLRELZIEL D, EEoTIwv. FH#l
FICERIT 542 613 [ AHAGRHRIZ L o TP PUELDOTHHH, £
DHBHRIT T LIREERRD] %, FATAFERICEREZ LT HI1EZ
O TREWE] I TRZE] 12259, NBMPEELZLIZES>TO [LHE
ML, 20 [REWE] 2 THRELZEZBIENT] L) T EERL
TWbo EoT, 20 [R¥EW] £ [RZE] 13, ZFEFIZLE-T [EAN
AT EHE] L2, [HETRLoPWLRME] Thbdhb, 212,
COBMEBOEZEENH Y, Ly bIRIRVGEICh o THRET 2 LEMED &
%7,

[HEECTR > WalE] THrZen—21F, £Loga, [LETH
BHRIFTND O] P—WRERTIFEBFI N TV LT ES, BN
WKIE [dFEVE-&Y L] 2L THhD, BIzIE, SHO [2uri] o
FTIZOMPZ [Z—X] ELTERSNTETCNLILICHLTHRNE 25

7) == RIZETARIMBPYLETVERR LD, 7 A HOLEEZEDOY X
U—Tdhb, A H ~vRAu—%F /NILEZER [AHEOLES] ERERF R
#B, 1971 4¢ (Abraham Harold Maslow, Motivation and Personality, Harper &
Row, 1954.)c ¥ AH—® [=— AREREH] (&, HAROLMTIZIr [HCk
FEEH ] E LTV ADTEELZET L, RIETIX, UWTFOXXHEDZIRIZR 5,
N=RNl— s T =V, LR [=— X &3] HARRE R L, 2012
4E (Hartley Dean, Understanding Human Need: Social issue, policy and
practice, The Policy Press, 2010). 74 %7 4 v K- 1 ¥ X (David
Wiggins) 3, KREEME, FLHKHRH - Bl [=— X - flifl - 2B 7 ¢ F 2 X
BEEGRSCEE) $hESER, 2014 4E. L. FA 300, 1 I 7%, BIERK - ILfHmE
R, AR - MR TR [WEOHE] $hE#EE, 2014 4F (Len Doyal and Ian
Gough, A Theory of Human Need, Macmillan, 1991.) o
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2, UTOX)EhD ) AADEETHL ETH 2 Lid, MBI %%
HesZLThb, TOZLICHLT, BEH BRI R V. ZOXIZLE
BRIET, WERIFTWRZ &M, 2F ), [HFEM] = [KREWE] &,
BELL (L (B)] THAIe TOZEIZHLTYH, BELIHAZN
LTHHH. 2354 51E, T I LELLD] THY, [EH
ENBUTNE RV, LAL, 20 [Zh (&) ] ik, ek
T5ZE] Thabb [E0k) FELCLRR] &> TTREZ DD,
INDTETH B, T IIEEHEDND B0 e dy, MRPENIEATY
BVRDL, TO/BTHHH. LarL, RETIE, [2aiH] 128w [H
fECRo W ARE] 12 [ CHEL, iy [EAICHE) MG NEH
Bl ELTHIRA, EERL W ERMGEE (BMR) ORENS, RAIZZ
ORPNZE T2 [=—X] S hood Y, 21Ukt 5 [EH#EME] 28
BWLTETWR LI, Zhug, [EEL TV 2L ) »OMEOHIK]
Thd, €r35L, ZoO [auFH] ObT [LLLTEHTE 5] 1HE
WP NLETHA ) F72LTHD, [L2LEDBS] THEH, 2ok
B [=—ZA~OISE] 7 Bl L LTHfFshTws, SIEORERD [V
VLY — Vg Th o [HEEMS ] 2B L REHE M
IZBNT, 205 [=—X ] BSEELLEN TV LEVOTIE LWL EbE
5EBELVON, BHIRTHL, COMEIRRIZELT, Audtd, UTo
CENEZL) MHEICHL T, WERZLD (RANLZ=-X] TH 5
[ ~OBE ] PEMROBETH 5 L ISR D, Xa&aTo A% ndt
AHTREMfE, o TROEHIRESHWEL L TRZONTEBY, 2oL,
ZORWTIZBWT, BERE (3] 20604 2EHRICE T, ZOHMWIC
A9 7200 [HMHER] & LTHizs [=—X] 2 LAz L9 I8
b, BEICELTE, ZnEERRY, [B25<] THEH, #he
NOMFIZBIT L [Hiwhil, 250 [AEozbo=—X] (B2 [#HiEz
B E 2 UL 7% 5 %w]) PRSI T [Hif] [Z@E>»N, 5 WIEHR
B2, H72hbERHEICE>TO [=—X] (FI2 1 [HazHET
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OB S 2TERS%2W]) THEH LI, HRATVWDE LI

B2, wihizgk, [=—X] 1k, —HTIL [HEKE] THY, T
i3 (R ] Th 2. [HEE] THLEDIX, WERBRRLFLLH 505 L9 12,
(==X &, [ZONE® 2 \HHNDS HVIREHENE b OTHS ), &
D EACHRT 2o [HEBR] TH 2oL, [HHn), 20 Mesml, [EE
B aEER kO [FHMEIN] b ok, MxdtEesH) L0, M
Tho0HTHAH) UL, WAMIZE, [AH &AL, [HEFE A
o BRI, FATAFESEINL TN S [BUR] Rta%
MRORBEFI LD EEZ T EL2 55005 TH S,

[WEETR o P WARRE] THrE5—2o0HHIE, £ 0s, [=—X
ANDIBE] = ANTE L LIEZwrbTh b, il (HiE4) o [ ARE
W LD OHTEHRE L TOMATEN] 2Bl LTl v, fxid,
2 OBBBEROTCTOMA D [Z—ZANDORE] 12X > THEETEY, F
ENHIKEL TV De TOMBEREIR, [V — vV eFEFHEE], 2
I g, o ENEHE TS [V Iy -V eiEHEE] ThD (1%
FoArt ] THBH. AL, FE LT, BEOHKIIBTS W] Lw
HHIEEIZBMT 2HEMMTH LRI L D [2—A~DIE] 12, EHE
LTTWb, &, [=2—XNORE] LVWIHIFHELMEHT L2 61E (K
K2 LTWDLDED), 2o [WEETR oW ARRBE] 2850 [HEZ
WM REFE] & LTz, ] &2 THEMICI) MR EHE] &
LTRELZTNIZL2VTHL ) ZIWIRHLTWE [WHETR -
WRRTE] TEARNIR) MR EEE ], TERICI) MO EM4EHE] 13, %
BEM L7 ‘business @ [HHK] IZHEINTHwELDTH 5, 4, ED
PO ‘solution’ (HIREMIZLIET 2 WGP —EAZIBTELE) 12
LoTHMD [FHE] 27—V (TH V51 ) T4 OHERFOHNE
V) LTW32, HahrbihEos Tdniawy, L LALELY, KHIZE,
L, BWTHITMAZTFIUE R S %w2S, L7z [=—X | oBERE
8 TAT4 v Ny Fr X, FHERE, 13H,
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wE [==X] & [#ck] oG L BEP T TSN, HCOWIZES
EHTVEAELIE, EVIHRENLETHS ),

[#oRk] 1E, TShfL vl EFWERT L)1, EEIT, RO UM
DTG T LT, ==X i, BEICHA L X912, SR
B EDSMER D F DEREDSE V. S OxFIIE, FEE [FELRET LS
L RO THEME] 2225201285 TC, REFEELZDOTH B, [05
OB & [ RoMMiE] 2R 70 2A2F, [=— XSS T 5]
CEDREARLDTH D, WE, HHIHBIEDL) B ==X BH LD
E [hARAE] SiCX ) [ L, 2w [iaaigEl »5
[HERE] ~NLp ). EFIEES, Zn6 IV [FERER] 251085
3 2, Wb w b [E R 8] (Advertising), [ #H (& 5) iF &)
(Public Relation : PR) % Tdh b, SN HIZL->T, FEid [#k] 25610
ENbo EGIZE 5 TO [WEE] I EHO D2, EOLELRBARN 5
S TRV, TEWR] 320 ] 2#ELAS L, [XRIT
TWREDEIAZ] Ly, [SRBHLG] &, [Hok) 0RO Y %
%,

L Lans, ZOTUeAN [Z—ANBETLHI L] OFRERDIC
X, 518, MEIXRE W] #"$5, e hofEnrs, [=— X
RSN D] THY, ) TR F Ay HIhsdbol TH
o TOZEML, SHI[RI] PEIEIND, BEIEL [HEWST
W BEE ALELRDO LW LHFE LW OORIE ORI
Wl NS, BIEICE L CiE TR (fexibility) ] 25, H%#E 213 [#
HAEETT (critical ability) ] 2AEE SIS, BED ‘critical DFEFRTH 5
F)UvFETIE THIOH L] L) BERTH Y, HEFEICIE TEEZER
RRO| LW BENH Y, Ccritical ability’ 13 [HEANZE 2 THRI§ 258
T &EZTEwv, ito T, [HEMHE] OREIS RTEELRLTIE, 20
[=—ZOHEH] 76 [HROAIM] o 7ot 21, RATEEERAIC T3k
121, L2d [JeHmeel] 25-C, HES, [ERNCHY) M~ & 3
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&, WOTRRBES 2T IR 2w (K2, 2/), Z2OEKRT, 207
Ot A %A 15 ({53 (X, Public Relation' (37 vz - JL—33
) LEBT LI LD, #YTHL L) IE DML, UHi»SPR (E— -
T V) BRI [EIR] LMHEN, 2 OMFR L BERDNRE L TW7zas,

ZNEZO T ZDFESEREANDORB#E RN TW2EHIZE ), do

2 Needs&WantsD X 7l & BEE

— YRR [ R | i

IWmsz mv:] =|mx |+

(R=R) tﬁﬁ
i i il
\

<>
(Needs> <Wants>
Pt OBV P 5ot S D BB AERG L
pHEns LD PRlVHEND LD
P EGE T PRLELRLOR2VLEFELL 20 L 0O FTREMER

P flexibility o P critical ability %

i AR, WREBEELLTe—rF 47 - ToeAiMAR4ET, BFPRELELOTS
5, ROICHRLEOR, BERKRTA by F - Fob 2220 24 EEEKkS (2002410 A 26 H~27
A, MEAETHAY) To —BAM 7+—F A 21 <ZA#>E%25) CTESSRE LARR
HLEREHIBWTTHS, EEL, Needs + B&MNE = Wants + MWH = W + HSEE
= i) ORERYGEL nceds ® TRZM) L5 RIZ, 1980 RO ¥4 BEEILERE K0 B
ThonFBEE (KEFLALEEER) »oRRLCL2BELHL TEANLOTHS, TR
LTEMLEW,

H S TR = 2 [ 14 0 RO SRS LR E BAE—CSR R EZFEL— 2O UR—] LR
A, 2007 4E, 171 HoFHEOT v 22 L Tv—7 7407 - Tt AE HZ Y TRURL 72
LD THho[ == REHCKDIX G LB |ICB 3 A2 E R A GIE A LT E, [FER
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beoNy vy OB B WIS - AR IR AL E] A, 2008
i, 224 H,



84 BeIl“ A BE oA ke stk 63858 4
T, SHTIE, THEESWIBEONEE] A% [Fhany - BRBEN i o $8 2% [n] 8k
ANEEEIN, S HICFNU [HEW - BRENMEORIE] 252 515 1E
Bl oTwd, £2TlE, INFTLEY, [lifE] A5302 [HHE] %
HHROT A, 2% [#an - BEEIRNMEOHEELRNEE] & [1hany - BEEN
DA | (BRI Sz [ — AL 2 [AHE] P55, &
DRBITEP S DI BN ODOH D, €2 TO [HHME] &, ZHEIMET S
IR ERAB ST [ER] PRI AT TNE, LOMEZLZLT D
DTHH9 o

(ML 1, A2 (a0 - BERMMIEORLREE] & (e -
RN ORI | (ST o THEaW - BBENERE] Ths [FH
FAtifE ] 2 BIULT 27200 [fTHEHE] THYH, 8T 550 %
O3 [EEME] 2RUL2TE % 5%w, DF 0, ZoOiEFEBRIZIE, £
DENDHEAS L ISETRENOEBEENVLETH L, ZNHIE, RBD
[HfrfGHE ] & [N= b F =2y TF~pay - N z—] OMEICZFDEL
KAET 575, COERBTOZENE [HIE] ~o [FHKE LS ] TH D,
[ EFKS | ERFALDE, [=—ZA~OE] &, #IHEEEOTIC
HY, REDTOTTLTHEDEN)BIHICEDST D, HIB L [=—
A & THOR] 2R T ANOBENNED, S0 [FRSLims] %
Al M9,

. EXRWIELEMRE

WERTEAL 912, [HEMM] 13, mH I3 [Halifmse] 2Pl
TFELTWE, £F) IENFHRDL. 25 [MME~NOHERE] & [IETRE
PEANOEFNE] 2 453 2 RAMERILZ, 20 NIEERENI] & LToddhT
Hho Tabb, WMELZERT, [FEME] 2MTLELOE Hdhin
OEMTIE%R C, [FHEME] ~NOMHRFIZZLE ) BAlr] L) BRTO [
MfEH ] ThH oo

o [FHEMB] (L, 2025 LTo [HdfifeH] (28Ins L



MM ORERNE & Z O O F1H 85
W&o T, EWEr b oRED [HEMM] &b 2o EEZHES)
(B oREEEIL, [FHEME] ~OMREICRE ) [HifnER] &
[GafER] OMBETH L, BEIREE, (LWL THLH, [FEME
NOWERBICRAE) ] LI IRTH Do 65T, 55 30RA 5 Bl L 72
[ #IR ] & TREiR] 3 [HHE] 2o 2BRRETIED ) 1374
Vo ZFIUE [R5 %ER] THY, 2OWE, TOHREED L7202,
(LA HEDS W] EWENZWE T [ZeR] 2 BRI RH 2
BN ve DX RERIE, v 27 —A M- * % — (Rushworth
M. Kidder) @59 [#EfE Fo#Hs] (moral temptations) Tdh b & DEA
EHR LS WOTIE 259 2,

Bk, Mk wLlathic o, —hTik [FE (HW) 254132
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Il WEMARIEL S %) L) [HElLoFR] L LTESN TV,
Cf. Rushworth M. Kidder, How Good People Make Tough Choices: Resolving
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[V omicfiLiAobhTLE) ZLICb R b,

b [(BRFEMOLRE]l OB, VT Ay N AT —
(Martin Heidegger) #° [Hfii~Ofv ] CTil7z [HffORE ] & LTo
[y 27V (Gestell) | # & T NAY, MEWRIE, 2%t [#
] ERL, UTOXIICHPL TS, AR, —HOEHN & %> TH
FEEN, TOANMDPEREBIEL TS 5 &) RIEN 2 BEEE O XR O
SARI R AKHIAS, HilieDTHoT, HEH L 2T L E L OB 2 #EE
BEM O TRV H5WLHMBMOTERIZH - T, TS &R - £
Bz bLOTWuL50%, Yo7 (M%) TH5]19 N T —

16) Ei53%, 14 H,

17) k383, 110 H,

18) WIVTF 14 ¥ - NAFy =3 I R [Hif~ofv] F L 2009 4R,
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= RERRNLEME | BHEARET I AT ¢ AEIEE ERE RV
(disclosure and accountability) / LIEEFIZR

=12k (comment )

N

Y
%t &% (dialogue)

It A T = e 0t SR EAE () 35 ECSROMGR R IR DA A |, 2018 455 3
ol (G 91 [al) A A B Bl r S BV I X BE 7E i e 4, 2018 4E 12 H 1 H ()

BMREIFEMR (2—H—  FHECHG BRE) OBRMEL L4t
ZLORME] 2B &), W LRN LGB/ = =2y T2k 5T
DTHrE )T A OEEEEZHHL-bONK I TH b, 7 [FEE%E
EIFHFEL W] e ek, [BERBUIHFELRV] 2L, MR
B EHNHETH L, [H4] b [%0] MEINICTIERL, EMRLIEHR
MR (== HERLWGIMERE) o Wil 332=7r—va i
FoTTAIYVIEND], EEZDLIENLETHS ), [H4] 1ZHMFE
12, TZ0] 1FEHME (=% — HELIIIBRE) I2FE LTRDS
ZLIFFEETHLD, TN [HESNDE /] Tidev, HMRIE,
Fel ZITESEYEL 72T 5 [Ze~OR) MlA ] (BT % Flil % 15
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BRL, 7H¥yoE) 74 2FEL, £l LCHEHEMR (—F—
ERWGBRFE) 132 ORISR T, H5VIESE L ORI
MO ZFEITL, 205 EERIEZ T2 MERLTEEZ T 5, 2070
Y A%, HENRBRFICTL20TIERL, LAZOMEOREERELEAID
M HRFICT LI EPVELEEND, TOZLEBLT [RENOID
Kl & [ZOOBER] PEAG, FEETED ) HFRVAZUTHERIT
DI [RELZG] PRIY S5,

[7H>ysey T4 0%, @ [RARE] LFRENTWEY, 22T
[BEIZOVWTMAE LD LI ICEZ, TNCATTED L) kA% ITo T
WH] B (=TT sZ 8] [EG23632 8] ICHRLTED,
MEEMEO T, 2 BEEZAED] 200 BWMER H#®AR
(information disclosure) &FHEFTRETHAH )0 ZIHh5, EVVDH 5D,
FRADD LIHER /= N F =y THEEND,

V. B [REIPEXZRETIERE] 2K 5 REMENDHE
BRIERARE & DI AREFZNER—

2T, [@orty] & [@ony] okGgeEm LT A8 — -
[+ /%—=7—F (Chester . Barnard) OFEEIIH—FE, R Ko THIzw,
ZhiE, EBROZ EEFHHL L) ELTW/DTHD, N—F— Fig, [#
MEEORE] 2 [HREH L rMEo-ooERREiBoitdt] L5
WV, ENE [IREOERTDY) =¥ =3y 7| Lalkx727, 2L C, [HHE
DFERIE) =5 =2y TORRTII R, &he L TOMBMOBRTS |
D, 72TV =F—=2y 7TRESTHBZ LHRIENBAETH] D,
[V =% =2y TEABBHEDCATREZERKTH L] LFH £LT,

29) Cf. Chester 1. Barnard, The Functions of the Executive, Harvard University
Press, 1938, p.261, p283. F = A% — -1+ N—F— N, LARZKER - HAZH -
REPERR R EEORE] ¥4 Y £ N4, 1968 4F, 272 H, 296 H, &
e,

30) Cf Ibid, p259. E3&ERFE, 270 H. S,



9% BeIl“ A BE oA ke stk 63858 4
ZOBROUTOFE R, FIIHBOALOFTERY O [NdErT] HE
ol Z Lxflo/-bn L, BT LI LR L, [£ it %
BON%DEBIRHEEEINDL L S 121, HBRIBERZBZ TFERTAZEE
%% ]o [E%ROIE, KRN 2B O L 72 > T2 EEEIESRICE D
5THhb, TIUTEMALSIHRL, SMFUIIRMT 2, TUdEE @EC
REL, KRAIHZMD > TS L,

Z 2T CoOEREY, ehehostt, Mz LBSERICL 5T

\\\\\

HEND [H##kIZ L > CoOfEL] (Ethics for Organization) % &fHD A 7
AT RNVT—IZ%HEINI 5 Wfﬂfféﬁ&)ﬁfij (Ethics of Organization) ~&
fznl 9 % [#l#kEAE ] (Organization Moral) DRIED Y A3 v 7470
Y ATH Do T, MIREA O [MHHAFEEZ W R &3 5 RIER 7% bk
TP CThsn Lk, FMEMBATA 7R VT =G0 LEBREDZNLEN
DHARMSETREEDO G ERT 2 70t A TEH b, 22 TO [zl

&, WENIZIZZNZNDER ) A&, BET L6, 2F ) [E4]

(polymerization) DX ) bDTHAH, FOEESE L TOMBE, HEH
E [HLAEAEE ] (Organization Ethics) & WA 7, ARTIX, 222005 [l
W] OWRERE LT, THETNHEND L [HEEAFOEE], [FHE M
O TBARGHL, [/S— M F— v IAoa7 - N o—] ZiEEL, B
LT&7, ZN61d, =20t [lifli] OFE A (polymer ; £ 1) IEff
B % HITHESM copolymer TH D) EE-oT IV, N5 DIKRIT
&, BEORTTH L [HMBEEFOEE] EEOKITTH S [HEMIE]

& T, € LT/ utA0RITLTH L [N=hF =2y T~0a7:
N =] Tobo WEFEOHM [HLAE ML & CSREEE ~ DM R | <
i THHEORIE ] OB E 5 [HEICE > TORE] 55 TR
fHEL | ~UzEE O L) & OIFER 7 0 AH [HEMGFE oM | & [HRGE

31) ARFEM [ L3 p—BRAGEEA AM—] o =2 v 1999 4F,
v Ho A=A [HAS & AREAYRIEIRD & RS 2 A O i — 1w EL - E
BEeomEEREE L T—] [% ) 2 MGRHE] Bhlabiese) 2 M egx) %
557, 2020 43 1. B
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DOFAL] % b7 5FTREM AR L7248, 2IUEHEEA L EBEOZODORIITO
fifE2S 70 ADRTEOfE & B SNLHETREE 205, LERT LI &0
kLS, 22T, —8, HEMRLTBEVADSH D, [HikHHE] ©
L9 BEAIE, EThoRITo [t BEIIEEETEE L, 2
DS EERAL T B 7200 [l o X% [REA] PuEE b, i

EERLIN=F = FOFE [V —F— v T I3HMEEIINAT R 2% 55
THE]IZZDOZEIZERLTEY, D) =¥ =Ty FI2& D [HEER
DRIE] 2 [EE] © [l &% 5,

[EED LT T 2 k] 2 K2 MEMEOT) R, 20X
Mo LIES L, EEORTE ) bEEOKRTE TOLvADKRT (&£ LT
WhW LS MHE) IZHEFEIN TV L) IZBbNS, 4H, L DIERE
(213 20 AR A O 10 0025, EEROKITTH S [FEME], [HAW R
B HAllELEBT L) RERSASNL ) o7z, EOEEEED,
ZOHRT, Pl L7&9) % [EE~NDRE] BdholhE ) iE, HET
ER\Ve LMLGAS, TOX) 2BIIIMA, MEHHEOEZELEIZOWT

OFEIE, I 2L HRIZ R VIERICR > TWA L) Th b, FhUL, ko
[EAE~NDORELE] AN TETWDL LI EbNs, LrLidH,
ZDZ LT I R ARIEISEA TV D L DI, 413H]
PUIINET 5 Z LRV,

AL, INFET, [EEIFELRET L HRF] 2K HEMEICE
WL, [ BEE EREOM SR R & B ORI, [Hfifeil % & A 72H
M AR ESE T A 2 8] OREM AT A, UL, ki
L72=20RTd [EA] 28T 28 L %5, LOWEILSLTH
bo AMMMHIL, CNFTTOEREZRICIELCEHRTLLRLIE, =Ry 71
128, 7 Ricd [EELT 2 GH] (Polymerizing Organization
Ethics) Th b, NIZBWT, [FHED, Sl AT A 7 RANVT—=BZhE
NEHOHRE L TOHEKMWIGETREMEZIH 5L LT E MV EDIT 5 2
ExMRIZL, XZOEBEEEZHEETL LIRS ). TOR, Mk, &
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BOZERY) O [NEErd] Behnbl Lilixiz, 20 [l 2HD
& 2o [EELd 2R OfIZe ) Hev, 2ok 2Ez [#l

ARHER IO | L 4D 72w e S,

ZOHENE, CSREFEDNEDO XNk E L TSDGs¥ % M & 3 5 D L [AERIZ,
—EDINRIZ L o TEOEREFEL N IZT 2 ENHRL, TOURE 2
CTIE SHREAERSE] LIFATBI 9.

0MADEENS, FICRED I0FH O 1990 FREH,S, wWbY S
DS ] &) FHESEMIL L C& 7z, 208, B26 L, B
el TEdnl, [, T3] RO TR 2 K2METHo 72, &
o TEwve LoLads, [BAMHES] LoF0nhHiE, FEIZE-T,
TORBIZBVWTIERESE RN TV L) IZBDbN L, LW LB
A%@iﬁi@77%170%4<ﬂ%ﬁ)ﬁ%ﬁ@ﬁ%ﬂé,ﬁ$%&a
Wxtiorz [HRF] O—>2THLH, 2Nz, 55 A (IS Z
VLR 2 WIS TER RS, LA, (BB [Ad], [T,
M), 2 LC [RH=Hl ] ofiEis K58, MESHEEEEZ 52
EICEoTO [EMWME WV LHEE] L 525 fEoT, ZNH I,
DEAMmEY ] Tlazd [HLWREY] ESo2hBivord Ltk y
B, PRLEREVERDT, I TEH R THIHEONFREZRIT %,

HRAMZIZH - T, I 2 Ko MEMEIL, B TEBELETHEICE
BEH2E5T0b5DTH AN, TIUIIEARMIIE, AL Twad L) %A
A & 2 BN RS TH D [V — 2 v VREFNFEE] & (RS54
&K1 THE [VyIy— ekl & OMERISER L Twa9156T
Hho TREVIEERIL, AMAFOM LD70IIR T e Rz [

A0 X T (BA%) o0, Ko [HlE] A% #BHL, Z2
Z2h% B &2 2489 EMEBE L LES T, &) bUIREEdr ok

P X 2 EFMELEML, FEEL TRz, 2oHhT, MiENICEo ik

BN O HIR R - EEATER SN, TOLREME R RENI IS
LI2&oT, A oIz —E0fRR#MER, 1TEE, EEMASES L TE
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oo LPLBDSE, RV TAERHIRERMER 215 L REOBRICH
B NEREDTE L L7z 2 a2 KA HEMELZ KL LTWRL005, wWhw
LICAMEETH L. Z1UL, I F TOARAFOM EAORIER, Mk
MZRISETREEDOIHE ST 220 74 hN - 2% 27, 2F) LK
AIZEVRCERD L] LEETHL, LE-TOHRETELRNS ).
NOHIZHET 5550, BAMIZIE, AMPEZZEBRN LY THL [V —
T VR FEANEE] & [RESEtSs] ThHE [V Iy — Ve fEEs
) OBREICET S TWEL] & TdE] 2T ToboThH o, Mk
Hodgmd, ICHREFOERAORBEE 5T —2Thb, LERE). o
T, [EEPFEREET 2 HRFE] 2K MHEMEIL, 225 [I6H A
AR ] & TR GHERIONE ] OBBILO TICR SN A LENH D, &
DO—ILOfE AT EMT 2 LKL,
WA, RROBRMOZZ L), FBERARNBREON 2 \H 72 21
R EE L RO E L TR LGS LB DbNE, TV TLy R -
J =X+ KRTA b~y F (Alfred North Whitehead) O%=%, Zf5IH L

T2 T2,

ANEOHD ) BIZIX L N, AHOITBOEKEOHRIZEAT 5,

Frld, BV ZAOME (business world) %23 2=5 1 (community)
O (ETAZOWMRLIND] MO BEL TEZ L LV HD
WZha> Tl B H %, EVAAOMEAL, KADE SIIHROFELE L
TW5A32=274Z20bDD, —DODOFERFTHb, £NII 2=
T4 OITENE, BT AR - <A Y F (business mind) 12X o TR
TMENTWD, FEREHE (society) LiE, TOHEZOEI A ZAD

32) Alfred North Whitehead, Adventures of Ideas, The Macmillan Company, 1933,
The Free Press, 1967, p42, p. 98. K7 A4 by FEIEES 12 %, ILARME - 2
KEHEIGER [BAo Bk i, 19824, 55~56 B, 132 H, FRIIATE 2
TWwh,
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Structural Content of Organization Ethics

and the Scope of its Discussion

TANIGUCHI Teruso

This paper discusses ethical issues related to ‘the event of a company
running a business’, with a particular focus on the ‘organizational nature’ of
‘the event’, organization ethics, its constitutive content, and the challenges
implied by this subject.

In my paper, “Organization Ethics and Strategic Factors for CSR
Management” (Economics and Business Review, St. Andrew’s University
in Osaka, Japan, Vol. 62, No. 4, March 2021), I have been examining the
importance of organization ethics for the thinking and practice of ‘CSR
management in the context of the SDGs and other issues. The term ‘SDGs,
etc.” refers to Sustainability, the Triple Bottom Line as its ideological goals
(the layered economic, environmental, and social values to be achieved), and
the Sustainable Development Goals (SDGs), which are the concrete action
goals of Sustainability. There, CSR is understood directly and concretely as
‘management that develops the social responsibility of the company’, and
more generally and abstractly as ‘management that develops the social
responsibility of the organization or cooperative system’, in other words, I
placed the meaning of Organization Ethics (OE) as the ‘core’ of the means
to achieve this.

In the process, the concepts of Ethics for Organization (EFO), Ethics of
Organization (EOOQO), and the creation of Organization Moral (OM) have
been used and examined. The foundation of my research here is the
‘standpoint of action-subject existence’. The fundamental characteristic of
this approach is that we understand the acting subject as a ‘self-creating
creature’ that creates itself while being created by the environment, in a

continuous process of ‘becoming to be and being a new becoming. A
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simpler way to describe it is that it is basically an upward circulation
process between ‘outside-in’ and ‘inside-out’. It is the ‘Creation of
Organization Morality' that acts as a mediator between the first two and
serves as an opportunity to form the latter process. ‘Ethics for
Organizations’ is the object (or it would be said, more accurately, the
opportunity) to ‘bringing the outside-in’, and ‘Ethics of Organizations’ is
that of ‘bringing the inside-out. If there is an ‘Establishment of
Organization Ethics (EFO+EOO=0E), and if the cycle forms an upward
cyclical process triggered by the progressive creation of ‘Organization
Morality’, then the ‘Deepening of Organization Ethics’ would become an
actuality. Furthermore, I have confirmed in my previous paper that this
process plays an extremely important role in connecting existing or past
CSR management with the new CSR management.

It is clear that such a function depends on the content of the
composition. Also, the content of the composition will have an impact on
our lives, the way we live, and the way society is organized. This paper
will deal with these issues. First, the discussion of this paper will be
developed by presenting and explaining the constitutive content of
Organization Ethics, namely ‘Organization Belief (O), ‘Ethics of Concern as
an Object of Business (C), ‘Engineering Ethics(E), ‘Core Values as the Base
of a Partnership(P) and a multilayered structure consisting of them in
Figure 1. ‘Organization Ethics’ here means, in the sense described at the
beginning, that is, the fusion of the aspect of ‘Ethics for Organization’ with
the aspect of ‘Ethics of Organization’ triggered by the ‘Creation of
Organization Morality’, and each of the constituent contents in Figure 1 is
also a fusion of these two aspects. Aspects of ‘Organization Ethics’ include
organization-specific characteristics and will differ in individual companies,
organizational bodies, and cooperative systems. On the other hand, the
aspect of ‘Ethics for Organization' is an objective code of conduct that is
expected by society and has basically ‘common understanding’. Therefore,
for clarity of explanation, in this paper, I would like to discuss how ‘Ethics
of Concern as an Object of Business', ‘Engineering Ethics’, and ‘Core Values

as the Base of a Partnership’ should be considered when transferring them
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from the aspect of ‘Ethics for Organization’ to the aspect of ‘Ethics of
Organization’. If T try to explain ‘Organization Belief from an objective
aspect, 1.e., from the aspect of ‘Ethics for Organization’, it would be rather
complicated, so I would like to explain it specifically from the aspect of
‘Ethics of Organization’.

Finally, I will summarize ‘the way of thinking’ that runs through the
above discussion as the Perspective of Organization Ethics, and through
clarifying the meaning and significance of this perspective, I will try to see
the scope of the discussion in this paper. At that point, I will also refer to
the Perspective of Applied Ethics, which shares the context of the

discussion, and point out the necessity of layering both perspectives.



